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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAYAT SHI KSHAN SANSTHAS AZAD COLLEGE OF
EDUCATI ON SAT

Name of the head of the Institution

Dr. Vandana Shivaji Nal anwade

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02162231257
Mobile no. 9850609202

Registered Email

azadcol | egesat ara@nai | . com

Alternate Email

vandanashi vashi ne@nmuai | . com

Address Canp Sat ara
City/Town Satara
State/UT Mahar ashtr a

Pincode

415001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Am t kunar

Shankarrao Gagare

Phone no/Alternate Phone no.

02162231257

Mobile no.

9561921116

Registered Email

azadcol | egesatara@nmai | . com

Alternate Email

asgagare@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. azadcol | egesatara.in/ |l QAC

| AQAR_19- 20. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. azadcol | egesatara.in/| QAC/ Ac

adem c_Cal ender _19-20. docx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 83 2004 04- Nov- 2004 | 03- Nov- 2009
2 A 3.14 2012 10- Mar - 2012 | 09- Mar-2017
6. Date of Establishment of IQAC 20- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.azadcollegesatara.in/IQAC/AQAR_19-20.pdf
http://www.azadcollegesatara.in/IQAC/AQAR_19-20.pdf
http://www.azadcollegesatara.in/IQAC/Academic_Calender_19-20.docx
http://www.azadcollegesatara.in/IQAC/Academic_Calender_19-20.docx

State Level Workshop on 07- Mar - 2020 150
Val ue Educati on 1
Wor kshop on SWAYAM 06- Mar - 2020 100
Cour ses 1
EDI MPACT O fice 365 20- Jan- 2020 100

6
TET/ TAI T Exam nati on 06- Jan- 2020 100
Preparati on Wrkhop 4
State Level Facilitative 06- Dec- 2019 90
Teacher Devel opnent 10
Wor kshop
Nati onal Webinar on 20-Jul - 2019 200
Nati onal Education Policy 1
HRDC UGC Approved Facul ty 15-Jun-2019 40
Devel opnent Progranme 10

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organization of Supervised Study Programre for children of suicide farnmers to
enhance the Teachi ng Conpetency and Social Responsibility of B.Ed
Student Teachers. 2. Organization of 10 days UGC approved FDP on | nnovative



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11665_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11665_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11665_Minutes.pdf

Teachi ng Pedagogy for
Sem nar on New Educati onal
in the sem nar. Dr. Vasudha Kanat

H gher Education Teachers 3. Organi zati on of Nati onal
Policy and Provided the suggestions to HRDC di scussed
Madam ( Menber of NPE 2019) was given the expert

| ecture in this sem nar.

Educati on.

4. Organised the 6 Days workshop for Teachers and
St udent Teachers to enhance the ICT Skills.

5. Organi sed the workshop on Val ue

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Purchase of new equi pnent.

M crosoft software,
pur chased.

Audi 0 Speaker were

Motivation the students to participate
in different conpetitions and
exam nati ons

Students were participated in different
Essay, Research, El ocution,
Conpetitions.

Docunent ati on for Academ ¢ and
Administrative Audit (AAA)

Docunent ati on was conpl eted as per the
AAA Criterion.

Organi sati on of wor kshops SWAYAM

SWAYAM Cour ses i ntroducti on wor kshops
was organi sed and students were
regi stered to the courses.

Pl anni ng and Organi zati on of Supervise
St udy Programme

Three nonths Study Progranmre was
organi sed for student-teachers to
enhance the teaching skills and soci al
responsibility.

Organi sation of National workshops

Nati onal Wb rkshop on New Educati on
Pol i cy was organised on 20th July 2019

Sel f Apprai sal
Preparation

/| PBAS Report

Princi pal's feedback on self apprai sal
| eads to faculty inprovenent in

Teachi ng, Learning, Evaluation,
Research and Extension Activities.

Enhancenent of enployability and
conmpetitive skills.

Organi zati on of Placenment Canp / More
than 30 students were selected as a
Teacher in different schools.

Encourage staff for preparation of
subj ect wi se teaching plan and for its
ef fective inplenentation

Suj ectwi se and Seneste w se teaching is
prepared and inplenmented for effective
curriculumdelivery

Pl anni ng the academnmic activities in
tune with the university exam nation

Academ ¢ cal endar is prepared and nade
avai |l abl e on the website

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee

05- Sep- 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11665_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11665_Quality.xls

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2021

Date of Submission 29-Jul - 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Coll ege has a managenent
Informati on System The Col | ege

Devel opnent Conmittee, | QAC conmittee
has been setup for taking mgjor

deci sions of the college, college also
wor ks under the gui dance of Parent
institution i.e. Rayat Shi kshan

Sanst ha, Satara. The Parent I|nstitution
has gi ven absol ute powers to Principa
in day to day adm nistration however
for major decision pernission from
sanstha is nmust. In addition to this
col | ege has managenent information
system (MS) which facilitates and
coordi nat es managenent of conputerized
dat abase of financial information.
Tally, HRMS, Libreria these are the
software use to nmanage the data of
students, Library, finance and ot her
things. Through these nodul es data are
organi zed and progranmed in such a way
that it produces regular reports
whenever needed by various |evels of
managenent in the college. It is also
possible to obtain special reports from
various systens with ease, such as
expendi ture on various budget heads. It
gi ves the feedback about performance on
vari ous aspects of managenent. These
interpretations help to nonitor
financial planning of the college as a
whole. In addition to financi al

dat abase, students database are al so
hosted in the college server with
speci al i zed access to the authorized
persons. Initiated Learni ng nanagenent
system for academ c excel | ence.

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

There are four senesters in this Course. Syllabus of two year B.Ed. course is
designed at the university level (Shivaji University, Kol hapur) Qur Principa
and our teachers participate in curriculumfram ng process by sendi ng
suggestions to BoS and being nenber in the conmttee for revising the syllabus,
For the effective inplenentation of this course curriculumfollow ng things
done by principal, vice principal and faculty - 1) In the beginning of every
year term | QAC neeting and staff neeting convinced. Tine table, allotnment of
subj ects and allotnment of administrative departnment , Academ ¢ departnent to
teachers, organi zation of guest |ectures, workshops etc. is planned in the
nmeeting. 2) Acadenmic cal endar is prepared including Scheduling of interna
assessnent, planning for conference, seninars, Wrkshops and ot her co-
curricular activities. In this way distribution of subjects to teachers and
preparation of tinetable is done well in advance so to ensure that teaching
starts on tine. 3) Teachers se nake a planning of their teaching subject
t hrough year plan and unit plan. 4) Teachers naintai ned Academ c diary for
pl anni ng of the I ecture note and al so planning of practical. 5) Teachers used
various methods for Curriculumdelivery such as |lectures, Interactive sessions,
Power Point presentations, class Seninars, Debates_ Quizzes, educational visits
and other group activities. 6) The library enriched with the text books,
reference books, journals, periodicals and 'e' resources caters to the need of
faculty and students. 7) Conputer |ab |anguage |ab is provided to nake the
curriculumnore effective for the students. 8) Internal exam nations are
conducted as per the curriculumfor assessnent of students. The feedback
programis inplenented according to the marks obtained by the students after
t he exam nation and they are guided. according to their study difficulties. 9)
The col |l ege has a guardi an teacher Scheme under which students are guided
personally on difficulties in theory and practical as well as other problens.
10) Experts in the relevant field are invited to take in depth denonstrations
of the course. 11) Activitie such as supervised studies are inplenented to help
student teachers. becone nore proficient in teaching. 12) The |deal Reader
Award is given as an incentive for students to inculcate the habit of self
study as well as reading. 13) A 15 to 20 mnute tea tinme neeting is held daily
between the principal and the faculty to track all activities regarding
curriculum and suggest solutions. To the problenms encountered while
i npl ementing the course. 14) W collect feedback from our stakeholders like
students, teachers, alummi, parents and from enployer on the curricul um
Suggestions giver by the stakehol ders are anal ysed and institution suggests
changes in.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 05/ 12/ 2019 20 Ski Il Witing
Certificate based Course Skills
Course in

Ot hogr aphy

Ni | 01/ 02/ 2020 15 Enpl oy Communi cat
Certificate ability ion Skill
Course in
Engl i sh Comm




uni cation
Ni |
Certificate
Course in
Sanskrit
Speaki ng
Ni |
Certificate
Course in
Sci ence
Laborat ory
Managenent
Ni |
Certificate
Course in En
vi ronnent al
Awar eness

14/ 07/ 2019 15
03/ 02/ 2020 30
04/ 02/ 2020 20

Communi cat
ion Skill

Empl oy
ability

Laborat ory
Skills

Laborat ory
Skills

Envi ronnen Envi ronnen
t al t al
Awar eness Awar eness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Teacher Educati on

15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
158

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Kar ykr am

Supervi sed St udy 01/12/ 2019 40
Pr ogr amme
Hol i stic Devel opnent 29/ 02/ 2020 78
Course in Arts
Know Thysel f 28/ 11/ 2019 78
H ndi Bhasha Sudhar 14/ 09/ 2019 10

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

Feild visit and Project

77



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11665_Value_added_courses_1630057675.xlsx

on | nclusive Education

BEd B.Ed Sem Il -internship 51
Programe Part |
BEd B.Ed SemIIl - 77
internship Part 11
BEd B.Ed Sem Il - 77
Educati onal Tour
BEd B.Ed Sem IV - Project 77

related to commnity
Experi ence

BEd B.Ed Sem Il School 51
Engagenent and visit to
i nnovative centres of
Pedagogy and Lear ni ng

BEd B.Ed Sem Il - 77
Psychol ogi cal Testing
BEd B.Ed Sem Il - Action 77

Research Proj ect

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Yearly feedbacks on college and curriculumare collected from our stakehol ders
i.e. fromstudents and teachers through online node and from parents, al umi
and enployer at the tine of their neetings, through offline node. Feedback
taken in online node is automatically analyzed i.e. students and teachers
feedback. The feedback departnment prepares a report on it. considering the type
of question as per the analysis. Qut of the feedback taken by offline node the
feedback of parents and alummi is analyzed by the parent teacher association
and al umtmi associ ation respectively and reports are witten based on it. All
report of feedback analysis is put for the discussion in | QAC comittee

neeti ngs accordingly action taken reports are prepared and communi cated to
concern departnment for further inplenentation. W are getting feedback fromthe
enpl oyers in the CDC neeting and the principal is of the college is naking
appropriate changes in the functioning of the college. Students who go to
different, Schools for Internship get feedback about various activities carried
out through the college. For overall devel opnent of college suggestions of
students, teachers, parents, alumi and enpl oyer regarding curricul um

comuni cated to Board of Studies Shivaji University Kol hapur. Suggestions
related to coll ege communicated to Principal and concern Comm ttees. Then
regarding curriculum BoS taken into consider suggestions and nmake necessary
changes in syllabus. Many tinme our college al so organi zed workshops Sem nars
related to syllabus (i.c. National Education Policy, facilitative teacher



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11665_Projects_undertaken_1630057744.xlsx

devel oprment wor kshop) in which professors and principals of our and ot her

col |l eges were al so participated and then changes in curriculumeffectively nmade
in tune with future or for better carrier of students. In this way feedback
systemutilized for overall devel opment of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 150 Nill
Educat i on
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 128 Ni I 11 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 14 5 1 14

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has established a well structured Mentoring System. The mentoring aims at addressing the needs
of the student and to foster a better rapport between the students and the teachers at academic and personal
levels. The Institution has Mentor ship Committee named as Guardian Teacher committee. At the beginning of
the academic year the committee has allotted specific number of mentees in order to their roll numbers to each
teacher. So all teachers are mentors for allotted students. The list of mentees and mentor is displayed on the

notice boards. The mentoring sessions are the part of the time table. The last period of each Saturday in the time

table is reserved for mentoring session. In each session mentors monitor the academic progress of the mentees
and also give them counselling on personal matters. Mentor mentoring mentees for career counselling, curricular
activities, course orientation, enriching the professional qualities , finance management for education , matters
related to stress of coursework, inability to complete assignments, practicals and sessional work on time and
adjustment problems with peers, mental health issues and also motivate them to participate in co curricular and
extracurricular activities. The mentors conducted individual counselling sessions when needed. For this
mentoring purpose the institute designed a diary for mentees. In that dairy student’s profile, major objectives and
course time table etc. are documented. Mentoring on mentee’s diary plays a vital role in identifying, analyzing
and understanding a particular student and also keeps an eye on the mentee’s attendance. As part of this
detailed documentation, the mentor builds a strong bond with the students. Those results in a proper and well
maintained academic and personal relationship and it will ensure that a student is guided on constant basis
during the course of study. The teachers are also accessible on phone and email to answer queries of mentees.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11665_ict_tools_1630050608.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11665_e_resource_1630050621.xls

The responsibilities of the teacher as a Mentor, as a friend and as a role model to support, encourage and guide
a student in his/her academic and personal growth. At the beginning of academic year the class teacher is
appointed for each class. The class teacher also works as a mentor for the class. They are also trust with the
task of monitoring the attendance and the academic progress of students. Class teacher contact with parents by
correspondence and telephone. Also the class teacher informs the parents on academic development and issues
like continuous absenteeism or behavioral changes of their ward. Beginning of the academic year principal and
chairman of committee give necessary instructions to all the mentors in meeting. Also they review and evaluate
the mentoring activity of mentors. On the basis of feedback from mentors, IQAC organises various training
programmes, seminars and workshops for mentees. Institute provides mentorship to students by organizing
extracurricular activities and programmes included a talk by motivational speaker, psychologist. The institute has
believed in the need for mentoring is an effective way of boosting a student’s potential of becoming a successful
teacher in the future.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
128 11 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

1

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Prin. Dr. Vandana Princi pal Princi pal Sau.
Shivaj i rao Nal awade Sumat i bai Pandur ang
Pati| |deal Teacher
Awar d
2019 Dr. Vinay Associ at e Dr. Babasaheb
Datt at ray Dhondge Pr of essor Anmbedkar
| nt ernati onal
Awar dDr . Babasaheb
Anmbedkar
| nternational Award
2019 Dr. Govi ndrao Associ at e Dr. Babasaheb
Shankarrao Kanbl e Pr of essor Anmbedkar
| nternational Award
2019 Dr. A aykunar Associ at e Dr. Babasaheb
Bhi ntao Pati | Pr of essor Anmbedkar
| nt er nati onal
Awar dDr . Babasaheb
Ambedkar
| nternational Award
2019 Dr. Am tkunar Assi st ant Dr. Babasaheb
Shankarrao Gagare Pr of essor Ambedkar
| nternati onal Award
2019 Dr. Ankush Nat ha Assi st ant State Level
Jadhav Pr of essor Shi kshak Rat na
Award, Rotary C ub
Sol apur .




2019 Dr. Govi ndrao Associ at e Member of Board
Shankarrao Kanbl e Pr of essor of Studies in Ad
hoc Board
(Educati on,

Ar dhrmagdhi ,
Prakrut, Music),
Ch. Shivaji
Col | ege, Satara

2019 Dr. Ankush Nat ha Assi st ant Member of Board

Jadhav Pr of essor of Studies in

Educati on, Karnveer
B. Patil Coll ege,

Pandhr pur
2019 Prin. Dr. Vandana Pri nci pal Menber of Board
Shi vaj i rao Nal awade of Studies in

Educati on, Karnveer
B. Patil Coll ege,

Pandhr pur
2019 Dr. Nandkumar Associ at e Menber of Board
Dhondi r am Dhanwade Pr of essor of Studies in

Educati on, Karnveer
B. Patil College,
Pandhr pur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd Nill Sem | 23/ 01/ 2020 25/ 02/ 2020
BEd Nill Sem | | 20/ 01/ 2020 23/ 02/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute not only execute refornms in teaching-learning but also insist reforns
in internal evaluation. Institute have firmfaith in continuous and
compr ehensi ve evaluation. That is why institute conduct various reforns in
internal evaluation system 1. Peer Evaluation: Institute utilize peer
eval uation as an integral conponent regarding practice | esson assessnent.
Students are prepared for peer evaluation with respect to practice teaching
Peers observe the | essons of each others and offer inportant feedback. It
surely hel ps the gradual devel opnent. 2. Self-Evaluation: Self-evaluation has
becone a core practice for students. It is done al nost for each workshop. Self-
evaluation is many a tines done in the formof SWOT Analysis. 3. Online
Informal Evaluation: Institute use online infornmal evaluation as well. college
and staff nenbers have various social nedia groups. Student participation,
shari ng of know edge, comments are closely observed. 4. School Teacher
Eval uati on: School teacher evaluation is a mandatory aspect for practice
teaching | essons and internship as well. School teachers of the particul ar
subj ects observe the | essons of students and assess the sanme. School
headnast ers, supervisors and school teachers assess the students during their



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11665_Honours_recieved_1629788595.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11665_Evaluation_1629181467.xls

internship. 5. Pre-Tutorial: Tutorial is a vital part of the interna
eval uati on as per syllabus of the university. But additionally institute
conduct per-tutorial practice for students. They need to prepare answers for
tutorial questions and it is assessed by the nethod master/ concerned subject
teacher. 6. Preparatory Exam per Senester: Institute conduct preparatory exam
per senester so as to enable students to prepare well for senester exans. This
al so allows us to diagnose their know edge and organi ze personal guidance for
the students if necessary. 7. Diagnhostic and Renedi al Measures: Institute
provi de diagnostic and renedi al neasures across nmany theoretical as well as
practical conmponents. It helps us to prepare prospective teachers in a better
and effective manner. 8. Personal Mentoring per teaching perfornmance: Persona
nentoring is done per teaching performance of students. This enabl es the
student to strengthen his/her strengths and i nprove upon the areas of weakness.
9. Online tests/ quizzes : Teachers al so do continuous evaluation of their
courses taught by using online tests/ quizzes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institute adheres to the academ c cal endar for the conduct of CIE. Acadenic
cal endar is prepared at the beginning of the academic year by IQAC. It is in
accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academ c cal endar. The academ c cal endar al so
contains plans for co-curricular and extracurricular activities based on the
avai | abl e worki ng days as per NCTE nornms. Wil e designing the academ c cal endar
of the institute it too includes the process of CIE. The preparation of
academ c cal endar ensures that the students get additional instructional hours
and teachers get maxi mum hours to deliver their course effectively. After
preparing the academ c cal endar by 1QAC, is then made known to all faculties.
Afterwards the principal and | QAC coordi nator organi ze the neeting with faculty
to discuss the issues with respect to the snoboth and effective inplenentation
of academ c cal endar. According to the prepared academni c cal endar the each
academ c and adm nistrative departnents of the college nake their departnmenta
pl ans. The Acadenic cal endar is published on the notice board for informtion
to all students. The academ c calendar is strictly followed throughout the
year. The university release the circular of the senester date of commencenent
and end of senester as well as exam nation at the begging of the academn c year.
The col | ege exam nation departnment prepared the schedul e of assignnent,
practical subm ssion dates, viva dates, and internal exam nation tine table and
al so dates of submi ssion of assessnent nmarks accordingly by the university
circular. So that all these are over two weeks before the theory exam The
proposed schedul e of internal exam nation is given in academ c cal endar so that
the students can prepared for themwell in advance. Atine line is suggested in
the academ ¢ cal endar to conplete the syllabus and the schedul e of the interna
exam nations is kept accordingly. The coll ege may advance or postpone the exans
only during unavoi dabl e circunstances. But it happens rarely. The interna
assessnent marks are conmmuni cated to the students in the classroomand al so the
answer sheet of internal assessnment are shown to the student. The eval uation of
the students al so done on a continuous basis. In order to adhere with the
schedul e of CIE the faculty take extra classes in order to conpensate the |oss
of working days on account of natural calamties |like flood. The co curricul ar
and extracurricular activities / progranmes are included in the acadenic
calendar in such a way that CIE process is not interrupted. This makes sure
snooth and tinely conpletion of internal assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://ww. azadcol | egesatara.in/ | QAC/ Po- Pso- Co. docx

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Ni Tl BEd Teacher 75 75 100
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. azadcol | egesatara.in/l QAC htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 90 Azad Col | ege 0. 02 0. 02
Resear ch of Educati on,
Projects (C her Sat ar a
t han conpul sory
by the
Uni versity)
M nor 730 Azad Col | ege 0.1 0.1
Proj ects of Educati on,
Satara
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Val ue Educati on

Lead Col |l ge schene

07/ 03/ 2020

HRDC UGC Approved Faculty

I QAC, ACES, UGC- HRDC,

15/ 06/ 2019

Preparati on Wrkhop

Devel opnent Progranme Pune
Nati onal Education Policy Institute 20/ 07/ 2019
Wor kshop
Facilitative Teacher Institute 06/ 12/ 2019
Devel opnent Wor kshop
Supervi sed St udy Institute 02/ 12/ 2019
Programme at Ch. Shahu
Bor di ng, Satara
TET/ TAI T Exam nati on Institute 06/ 01/ 2020



http://www.azadcollegesatara.in/IQAC/Po-Pso-Co.docx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11665_Pass_percentage_1628750431.xls
http://www.azadcollegesatara.in/IQAC.htm
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11665_Research_Fund_1629794419.xls

EDI MPACT O fice 365 — Institute 20/ 01/ 2020
Di gital Kshmata
Devel opnent Wor kshop
Wor kshop on SWAYAM Institute 06/ 03/ 2020
Cour ses

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NEP2019: Dr. Mre K MSSTEA 14/ 12/ 2019 Educati on
Anal yti cal R.
St udy
AVI SHKAR Sut ar Mangesh Shi vaj i 06/ 01/ 2020 Humani ti es
Shankar Uni versity,
Kol hapur
AVI SHKAR M ss Zad Shi vaj i 06/ 01/ 2020 Humani ti es
Di pi ks Sati sh Uni versity,
Kol hapur
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nill Nill Nill 15/ 06/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

02

04

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 15 6. 39
I nt ernati onal Edeucati on 6 5. 68

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11665_Awards_won_1630135456.xls
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11665_journals_notified_on_UGC_1629529882.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11665_Books_and_Chapters_1629529971.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill 2019 Nill Nill Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill 2019 Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 11 31 6 5
nar s/ Wor kshops
Present ed 3 10 2 Nill
papers
Resour ce Nill 1 4 21
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
YUVA Mahiti Doot Gover nnent of 1 78
Mahar aht r a
Street Play Ni r bhaya Pat hak 13 78
Sat ara
Action Research Azad col | ege of 11 78
Education, Satara
Qui z Conpetition Rayat Shi kshan 1 2
Sanst ha, Satara
Swayansi dhha Agricul ture 1 3
Yout h Festi val Devel opnent Trust |,
Bar amat i
AVI SHKAR Shi vaj i 1 4
Uni versity,
Kol hapur
State | evel Shi vaj i 20 100
sem nar on Val ue Uni versity,
Educat i on Kol hapur and Bahai
Acadeny Panchgani



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11665_Faculty_participation_1630049860.xlsx

Di gital Kshamata EDI MPACT 12 78
Supervi sed St udy Ch, Shahu 12 50
Pr ogr amme Boar di ng, Satara
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swayansi dhha
Yout h Festi val

Yout h | con

Devel opnent Trust |,

Agricul ture

Bar amat i

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
El ocuti on Rasht r avadi El ocuti on 1 5
Conpetition by |[Congress Party, Conpetition
NGO Kor egaon
Sanvi dhan Sanbodhi Exam nat i on 1 2
Jagar Abhi yan Prati sht han ,
Sat ar a
Al DS H V G vil Street Pl ay 1 9
awar eness Hospi tal |,
Pr ogr amme Satara
Swayansi dhha Agricul ture Swayansi dhha 1 3
Yout h Festi val Devel opnent
Trust
Bar amat i
Synposi um Shi vaj i Accessibility 1 2
Uni versity, of Persons with
Kol hapur disability
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Lead Col | ege 2 (Dr. Patil A Shi vaj i 1
B. , Dr. Kanbal e Uni versity,

GS) Kol hapur
Nat i onal 1 | CSSR 1
Conf erence
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To ‘ Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11665_Extension_1630050682.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11665_Awards_for_extension_1629532216.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11665_Students_in_extension_1630051499.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11665_Collab_activities_1630051969.xlsx

institution/
industry

/research lab
with contact

details
MOU with I nt ernship 13 School s 15/ 06/ 2019 30/ 05/ 2020 128
School s
Resear ch Resear ch R RD , 01/ 06/ 2019 30/ 05/ 2020 5
Activity Sat ar a
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I smai | saheb Mul | a 05/ 07/ 2019 Use of Pl ayground 32
Law Col | ege, Satara and ot her

activities

SGM Col | ege, 01/ 07/ 2019

Kar ad

Physi cal 4
Facilities, Hunman
resources and
expertise, Reseach
Activities,
Educat i onal
Activities

Kar maveer 17/ 06/ 2019
Vi dyapr abodhi ni
Rayat Shi kshan

Sanst ha, Satara

Research Activities

Educati on and 8
Training, Testing
and Certifying

50 School s 15/ 06/ 2019

School 140
I nt er nshi ps

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

1.16

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting

Cl assroons with W-Fi OR LAN

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11665_Linkages_1630149053.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11665_MoU_1630148752.xls

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Classroonms with LCD facilities Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRERI A Ful l'y 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13910 163451 99 3448 14009 166899
Books
17091 733143 207 35684 17298 768827
Ref er ence
Books
Journal s Ni Il Ni Il 23 2290 23 2290
Di gital Ni Tl Nl 1 5900 1 5900
Dat abase
O hers(s Nl Nl 8 17148 8 17148
peci fy)
Weedi ng 8300 70881 Nl Nill 8300 70881
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M. Sandi p Pati | Evol ving as UNESCO OE4BW MOOC| 20/ 05/ 2019

Facilitative
Teacher for
Sust ai nabl e
Devel opnent

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11665_augmentation_details_1630149272.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/11665_Library_1630129032.xlsx

Exi stin 66 1 1 15 10 4 0 10 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 66 1 1 15 10 4 0 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Studi o, Rayat Shi kshan Sanst ha, eRayat portal http://ww.erayat.org
Sat ar a

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2.6 403825 1.9 328806

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has an established systemfor maintaining and utilizing physical
academ c, and support facilities. This system conprises active planning bodies
i ke Coll ege Devel opnment Committee(CDC), | QAC, Building, and naintenance
commttee, Finance, and Purchase Conmttee, Hostel Commttee Library Committee,
Sports and Physical Education Conmittee, College garden, and Preni ses
Beautification Commttee, Feedback Conmittee. At the beginning of every
acadeni c year, CDC decides the budget and all ocates a specific anmount to
di fferent heads of the expenditure. Al these conmttees consist of teaching as
wel |l as adnministrative staff menbers. They take a periodical survey of the
canpus about repairs, replacenents, danmages, etc. Feedback fromthe students
and denmands of the student representatives are al so considered by the Feedback
Conmittee for the inplenentation. M ntenance of the physical facilities:
-Cl assroonms, Cuidance roonms, smart classroom semnar hall, Ladies room Boys
and Grl’s hostel, Library, Reading Room Laboratories, Resource centers, are
for the students admtted for the college. Al classroons are with adequate
furniture and teaching aids for a snmooth teaching-I|earning process. The
| aboratories of Azad College are fully functional. Information Technol ogy | ab
Language | ab, Psychol ogy | ab Science lab are fully equi pped and mai nt ai ned by
the respective head of the labs with the help of administrative staff. Coll ege
has Resource Centers of |ICT, Mathematics and Sci ence, Psychol ogy, Arts and
Work, Health and Physical Education, Information and Career CGui dance with
readi ng, audi ovisual and ICT resources, and required equi pnent. Students are
encouraged to use these for their practice | essons. Student-teachers prepare
| CT-based | essons and present the sanme in the groups. Sufficient provision is
made in the annual budget for each | aboratory for mai ntenance and devel opnent.
Annual mai ntenance contract of ICT lab and conputers is given to the |oca
agency. Al the labs are well equi pped with adequate nunbers of conputers.
Sports facility: - Institute has a playground where Vol leyball is played
regularly. Ganmes like nusical chairs, cultural activities, and Physical
Education are carried out on this playground. College has an |Indoor gane



eRayat portal http://www.erayat.org

facility for faculty and students. The playground and I ndoor ganes hall are
mai ntai ned by the head of the Physical Education Commttee. Ladies room -There

is a separate Ladies Roomwith a sanitary facility. GQuest room - is available
for the guests and exanmi ners which is regularly cleaned by the worker of the
| ocal agency. Health Center: - for a health check-up with adequate furniture

for health checkup prograns naintai ned by admnistrative staff Library: -
Library is well maintained according to changi ng acadeni ¢ needs. The Library
commttee gives suggestions for the devel opnent and mai ntenance of the library.
The readi ng room and the Research Room are well mmintained by the library.
Hostels: - College has a Ladies and Boys hostel with solar heaters. Roons of
the hostels are well equi pped and provided to students and enpl oyees of the
not her institute whenever needed with nom nal charges. Vehicle parking is
avai l abl e for staff and students of the College. A beautiful garden is
mai ntai ned by the Garden and Beautification Comrittee with the hel p of
adm ni stration staff. Four solar |lanps are for energy conservation.

http://www.azadcollegesatara.in/IQAC/Infrastructure.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal Schol arshi p 121 1727603
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CGui dance for 06/ 01/ 2020 100 Azad Col | ege of
Competitive Education, Satara
Exam nati on
Sanskri t 05/ 01/ 2020 15 Azad Col | ege of
Sanbhashn Education, Satara
Car eer Counseling 27/ 01/ 2020 77 Car eer Gui dance
Pr ogramme and Pl acenent Cel
Yoga and 21/ 06/ 2019 77 Al ummi
Medi tation Associ ation
Soci al Awar eness 10/ 01/ 2020 77 Azad Col | ege of
Pr ogramme Education, Satara
Personal ity 01/ 03/ 2020 77 Azad Col | ege of
Devel opnent Educati on, Satara
Programe
Engl i sh 01/ 01/ 2020 34 Azad Col | ege of
Communi cati on Educati on, Satara
Programe



http://www.azadcollegesatara.in/IQAC/Infrastructure.docx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11665_Scholarships_1629701279.xlsx

Renedi al Coachi ng 30/ 11/ 2019 51 Azad Col | ege of
Education, Satara

I nducti on 19/ 09/ 2019 51 Azad Col | ege of

Pr ogr amme Educati on, Satara
Guar di an teacher 11/ 06/ 2019 128 Azad Col | ege of
schene Education, Satara

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cui dance 51 51 2 25
for
Conpetitive
Exam nati ons
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
19 55 22 03 3 3
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. Ed Educat i on Sol apur M A
Uni versity,
Sol apur
2019 1 B. Ed Educati on SNDT, Pune M Ed
2019 3 B. Ed Educati on | dol M Sc
Uni verstivy,
Munbai
2019 3 B. Ed Educat i on Shi vaj i M Sc
Uni versity,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11665_Development_Schemes_1629965788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11665_Guidance_1629794434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/11665_Placement_1629703910.xlsx

Kol hapur
2019 19 B. Ed Educati on Shi vaj i M A
Uni versity,
Kol hapur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Activity Col | ege Level 109
Sports Activity Col | ege Level 176
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Council: Principal nom nates nenbers of Student council after
consultation with class Teachers and faculty nenbers. It is ensured that al
classes will have at |east one male and one fenal e representative. The
Secretary, Joint Secretary, Treasurer and other nenbers from associati on work
as per guidelines given by Principal and class teachers. The neetings of
Student Council are conducted for planning and organi zati on of different events
in the college, according to the Acadeni c Cal endar prepared by | QAC. Student
representatives help in selection, planning, conparing and inplenentation of co
curricular and extracurricular activities in the college, throughout the year.
In addition to this, other academic and administrative conmttees al so have
representation of students on them Oher Conmttees including Students
Representatives: elInternal Quality Assurance Cell (1 QAC) ¢ Internal Conpl aint
Committee. <Coll ege Devel opnent Conmittee ¢ Anti-Ragging Committee ¢ Library
Advi sory Committee « Student Welfare Committee ¢ College Activity Organization
Committee. Active participation of Students: Students’ Council w th assistance
from ot her student representatives and volunteers play active role in planning
and organi zing followi ng events. <Rallies of various of governnent departnents
for social cause |like voting awareness, aids awareness, anti-tobacco canpaign,
etc <Elocution Conpetition ¢ Quiz Conpetitions ¢ Sem nars, Conferences, Guest
Lectures ¢ Training Progranms ¢ Study Tours/Industrial/Field Visits/Rally
eCultural activities Indoor/Qutdoor Sports activitiese Tree Plantation prograns
e Participation in Youth Festival ¢ Extra-curricular activities etc. Al these
activities are conducted every year, by respective committees wth student
representatives, under guidance of Principal and faculty with active assi stance



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11665_Progression_1629965948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11665_Qualifying_1629794333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11665_Activities_Organised_1629703409.xlsx

fromstudent volunteers. Secretary of Students’ Council and other Student
representatives interact freely with Principal, Faculty and adm nistrative
staff and comruni cate conpl aints, grievances and val uabl e suggesti ons recei ved
fromstudents to them They also play significant role in informng all other
students, about various strategies and policies adopted by I QAC for Quality
Enhancenent in the Coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, Institution of registered Alumi Association. No. of registered Alumi is
1903. ‘Azad College Maji Vidyarthi Sangh’ (???? 2?2?2227 227?72 222??2?7?7?7?? ???) is
the regi stered al ummi association. ‘Azad College Maji Vidyarthi Sangh’ was

regi stered by No. F/ 12178/ Sat ara/28 June 2011 under the Registration Act,
Munbai Public Charity Conm ssionar1950 (29). An Alummi Associ ati on has PAN No

i s AAI AAO138N. As per the bylaws the new office bearers were elected for three
years. The alumi body includes of two faculty nmenbers. M. H Y. Patil -
President, M. Nandkumar Dhanwade - Secretary and M. Sudhir Kharat -
Treasurer. The Annual alumi neeting conducted on | ast Sunday for every year.
Maj or objectives of the association are 1) To encourage and nurture the
interaction between Alummi and the institute benefited nmutually. 2)To urge the
Alummi to take interest in the process and devel opment of the institute. 3)To
gui de the students of the Institute for professional devel opnent and bei ng good
citizens. 4)To pronote the formation of regional chapters to increase
participation of Alumi 5)To support recruitnent activities for the students of
the institute through the network of past students. 6)To nentor students of the
Institute on various professional careers available and support themthrough
various activities such as workshops, expert advice, seminars, etc. 7)To
provide aid to needy students. 8)To provide financial support in terms of
prizes to students and Alummi of the Institute for the purpose of education and
career. 9)To foster the schools interaction to bridge the gap between school
and the institute to enhance students’ enployability. 10)To assist and guide
students and ex-students of the Institute for anti-ragging, and any ot her
antisocial activities. 11)To hel p natural disaster sufferers and victinms of

i ke earthquakes, floods, fire, storns, etc. 12)To arrange soci al awareness
prograns such as bl ood donation, eye donation, health check up canp etc. 13)To
provi de nedical support to existing and retired teaching and non-teaching
staff. 14) To encourage and support students of the Institute in sports,
cultural and extra-curricular activities. 15)To hel p towards preservation of
the environnment, pollution control activities against air, water and sound by
street play, denps, handbills, and all possible ways of social awareness.

Si ghting the above objectives, the Alumi Association contributes in nmany ways
for the devel opnent and betterment of our Institute. Students and schools are
benefited in various fields such as student placenment, training, expert

| ectures, career guidance sessions, School visits, Internship and nentoring.
The alumi are guiding and nurturing students to becone teaching professionals.
It is our aimto develop relations with our alumi will give to nmutua

benefits. At the meets, reunion of the student teachers, exchange of

prof essi onal growt h ideas, innovations, newtrends in the field of education
take place. During canpus interviews, nmany visiting schools have the alumi of
the college as in-charge of selecting and recruiting teachers committee

5.4.2 — No. of enrolled Alumni:

1903

5.4.3 — Alumni contribution during the year (in Rupees) :




168500

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alum ni Annual Meet - 25/06/2019 2. Hrdc Ugc Approved Faculty Devel opnment
Programme - 15 To 24 June 2019 3. Nati onal Wbinar On National Education Policy
- 20 July 2019 4.Felicitation O Rank Hol der By Prizes -05/09/2019 - CGuest Dr.
Baburas Kate. 5. Ot hography Wrkshop-5/12/2019 6. Devel opnent activity Wrkshop

- 29 July 2019 Landge V.N and Uresh khole 7.State Level Facilitative Teacher

Devel opnent Workshop - 6 To 18 Dec.2019 8. Tet/ Tait Exani nation Preparation.

Wirkshop - 6 To 9 January 2020 9. State Level Wrkshop On Val ue Education -
Lead Col |l ege University Level Semnar 7 March 2020 10. Denonstrati on Lesson And

Expert Gui dance By The Al ummi

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization of acadenm ¢ and adm nistrative work- The Institute practices
decentralization and participative managenent in frequent consultation with the
Col | ege Devel opnent Committee and | QAC of the college. The institute has
constituted different Commttees for the snmooth functioning of academ c and
adm nistrative work of the institute. At parent institute |evel enough
representation is given to the college staff. H gher Education Departnent
coordinates all the policies and inplenents themsnoothly. Al the decisions
related to col |l ege devel opnent, infrastructure and addi ng new courses, budget
all ocation to various activities of the college are taken by the CDC.
Partici pative Managenent The col |l ege pronptes the practice of participative
managenent by involving staff, students and ot her stakehol ders in various
activities. Al the stakeholders are allowed to express their val uable
suggestions. Practices:- 1.Purchase Conmittee — Qur Institute follows the
standard operating procedure in acadenm c and adnministrative activities. It is
mandatory to each and every college to carry out its audit within the
stipulated tine. To purchase any stationary, equipnent, dealers/distributors
have been finalized and the copy of the rate contract is circulated to all the
Heads. Special Auditor is appointed at Sanstha level and Ms. Kirtane Pandit,
CA and Conpany is appointed for the audit work. If sonething different has to
be purchased, official perm ssion has to be taken fromthe parent institution
At our college level, we have different conmittees and the practice focuses on
the functioning of the ‘Purchase Comrittee’. The committee consists of a
teachers, admi nistrative staff and the Head of the Institute. Conmittee decides
the list of vendors. Decentralization Practice- For any type of purchase, the
Purchase Conmittee conmunicates to the various vendors to subnmit their
guot ations. After receiving these quotations envel opes are opened in the
presence of all nenbers. The Committee di scussed the reputations, prices, and
quality of the products that they clained in their quotations, including its
guarantee/warranty period in the presence of the Principal. Then the comittee
finalizes the vendor and approved . The order was placed on the sane day. 2.
Admi ni strative Autonony: Principal has given necessary adm nistrative autonomny
to every department. Principal: At the beginning of academ c year conduct
nmeeting for annual planning. The different acadenm ¢ and adm ni strative
committees for decentralization of college work. They have authority to | eave
departnental budget distribution etc. Activities of various conmittees are
nmoni tored by Head of the Departnent. Departnent: Heads are given considerable
liberty in planning and execution of curricular, co curricular and extra-
curricular activities at departnental |evel. College conmittee chairpersons,
coordi nators and nenbers have autonony determi ned activities. Autonony to




O fice Head clerk, distributes the office work anong different office bearers
i ke Head clerk, Senior clerk, Junior clerk and peons. He is given autonomny to
supervi se snoother functioning of office adm nistration and student support
system Infrastructure devel opnment and Purchase: In this regard, | QAC provides
inputs to the building and purchase conmttee before the Principal.
Subsequent |y, approved from CDC, Principal seeks perm ssion from Secretary of
the Parent institution, lowest price is finalized and order is given and
i nstrunments are purchased respectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Admi ssi on process is transparent and
open to all, in tune with the policy of
i nclusive education, ensuring equity
and access to all. The adm ssion norns

prescribed by the NCTE, Shivaji
University, and the State Government
are strictly foll owed. Adm ssions are
given only as per the guidelines of CET
cell of State of Maharashtra.

Col | ege has signed different MOUs
with industry to provide training
related to teacher education, know edge

and expertise as well as snooth
conduction of internship for student
teachers. To enhance the soci al
rel evance of the courses, experts from
rel evant fields, educationists and
menbers from NGOs are invited.

I ndustry Interaction / Collaboration

Li brary, I CT and Physi cal The college library is spacious with
Infrastructure / Instrunmentation stack room separate reading room and
research section. The library is
equi pped with “Libreria” software,
barcodi ng system Inflibnet NList and
CD-ROM facilities which are avail able
for Student teacher, stakehol der and
ot her reader. Students are encouraged
to practice ICT related work and ot her
practicals in Network Resource centre,
curriculum | aboratories. Students are
al so provi ded Language | aboratory with
Li ngua Phone software. The coll ege
provides free W-Fi internet facility
for faculty and students. The coll ege
provides infrastructure for |ectures,
practi cal work, exam nations, and
facilities for ladies hostel, gents
hostel, canteen, free vehicle parking,
Gynkhana, sports, commpbn roons, eco
friendly campus, drinking water supply
and health care for students. Optinum

utilization of all infrastructura




facilities is ensured. The college
prem se i s made avail able for
Uni versity Exanmi nations and vari ous
gover nnent exami nati ons and
adm ni strative work.

Research and Devel oprent

Research pronotion conmittee
encour ages teachers to apply for Mjor
M nor research projects and to
participate in various sem nars and
conferences. The col |l ege provides
faculty the required space,
infrastructure, library facility,
equi prents and support facilities,
internet and LAN connectivity with
Power back up for uninterrupted power
supply during research. It also
encour ages the published your quality
research papers in UGC Care Listed peer
revi ewed journal s.

Exam nati on and Eval uati on

The college foll ows an academ ¢
cal endar for conducting various
Exam nations including class tests,
tutorials, sem nars, presentations and
ot her academi c activities as per annua
Acadeni ¢ Teachi ng pl ans.

Teachi ng and Learni ng

The teachi ng-1earni ng process
i ncl udes nodern interactive and
partici patory net hods, approach and
techni ques |i ke group di scussions,
debat es, presentations, seninars etc.
Teachers are encouraged to attend
faculty devel opnent progranmes and
teacher training workshops and vari ous
State / National / International Level
Conference / Sem nars. To enhance the
soci al rel evance of the courses,
experts fromrelevant fields, social
activists and nenbers from NGCs are
invited. All class roons are digital
cl ass roonms. Language Lab and I CT Lab
cater to various needs of advance and
slow | earners. Bridge course and
renedi al |ectures are organi zed for
slow | earners. Various eval uation
met hods for student evaluation are
foll owed to assess | earning outcones.
Library is enriched with reference
books, e-resources and e-content.
Various online and offline database
software including AIR, Mnupatra,
inflibnet etc. are freely available to
students. Qur College has initiated
Learni ng Managenent System

Curri cul um Devel opnent

The coll ege inplenents the syl abus
prescribed by the NCTE and Shivaji
University. It is effectively




communi cated to all the stakehol ders
t hrough publication on website and
circulation anong faculty and students

Feedback from all stakeholders is

obtained for its effective

i npl ementation and i nprovenent. In
order to develop the skills required

for the teaching profession, the
Principal and all the faculty nenmbers

are involved in the curricul um
devel opment with a view to creating a
good teacher.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enented enmail and SM5 and ot her
Soci al Networking system for
di ssem nation of information including
regul ar notices to all stakehol ders.

Adm ni stration

ERP based software are used for
adm ni strative purpose. Sonme of the
adm ni strative tasks carried out by ERP
software include students Adm ssion,
generation of fee receipts, Bionetric
attendance nonitoring for Enployees and
students etc.

Fi nance and Accounts

Fi nance and accounts section uses
Tally and excel for carrying out
various accounting activities.
Accounting activities carried out using
Tally software are: a.Cash Book/Bank

Book mai nt enance b. Mai nt enance of

| edger c. Fees register Bank
reconciliation statenents

St udent Admi ssi on and Support

St udents adm ssions are being carried
out through online process of B. Ed.
CET. Coll ege al so provides mahapravesh
B.Ed. CET link, online platformfor e
prospectus as well as for online
adm ssion formthrough a Iink provided
at the coll ege website.

Exam nati on

t he exam nation systemis solely
adm ni stered by the university through
online node including filling of

exam nation form generation of hal
tickets, declaration of students
sumrery, SRPD system Online result,
Online reval uation procedure as well as
online students grievance nmechani sm
etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Gagare Nat i onal S.GM 300
Ami t kumar Sem nar Col | ege, Karad
Shankarr ao Resear ch
Qut | ook
I nnovati ve
Practi ces
2020 Dr. More Nat i onal Dayanand 940
Keshav Ranbhao Conf erence Col | ege of
( MSSTEA) , Educati on,
Sol apur T. A Sol apur
2019 Dr. Dhondage Nat i onal Chi nt amanr ao 295
Vi nay Wor kshop on Institute,
Dattatraya MOOCs on Swayam Sangal i
2019 Dr. More Nat i onal Dayanand 800
Keshav Ranbhao | Conference on Col | ege of
NEP 2019 Educat i on,
( MBSTEA) Sol apur
2019 Dr. Dhondage Nat i onal Dayanand 800
Vi nay Conf erence on Col | ege of
Dattatraya NEP 2019 Educat i on,
( MSSTEA) Sol apur
2019 Dr. Dhondage Nat i onal D. G Coll ege, 200
Vi nay Conf erence on Sat ar aa
Dattatraya Intellectual
Property Rights
2019 Dr Dhanwade Kar mveer D. G Col | ege, 700
Nandkumar Vi dya Sat ar aa
Dhondi ram Br abodhi ni
Shai kshni k
Vyakhyannal a
2019 Dr. CGagare Kar mveer D. G Coll ege, 700
Am t kumar Vi dya Sat ar aa
Shankar r ao Br abodhi ni
Shai kshni k
Vyakhyanmal a
2019 Dr . Dhondage Kar mveer D. G Col | ege, 700
Vi nay Vi dya Sat ar aa
Dattatraya Br abodhi ni
Shai kshni k
Vyakhyannmal a
2019 Snt Kar mveer D.G Coll ege, 700
Dr . Nal awade Vi dya Sat ar aa
Vandana Br abodhi ni
Shivajirao Shai kshni k
Vyakhyannal a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year | Title of the

Title of the | From date | To Date | Number of | Number of |
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professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 UGC Ni | 40 Nil I
Appr oved 15/ 06/ 2019 |24/ 06/ 2019
Faculty De
vel opnent
Pr ogr amme
2019 State Ni | 13 Ni |l
Level Faci 06/ 12/ 2019 |18/ 12/ 2019
litative
Teacher De
vel opnent
Wor kshop
2020 EDI MPACT EDI MPACT 13 5
Ofice 365 |Ofice 365 [20/01/2020 |26/ 01/ 2020
- Digital - Digital
Kshmat a De |Kshmata De
vel opnent | vel opnent
Wor kshop Wor kshop
2020 Wor kshop Wor kshop 13 5
on SWAYAM | on SWAYAM |06/ 03/ 2020 |06/ 03/ 2020
Cour ses Cour ses
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Short Term
Facul ty
Devel opnent
Pr ogr amre

15/ 06/ 2019

24/ 06/ 2019

10

One Week
I nter
Di sciplinary
Facul ty
Devel opnent
Pr ogr amre

08/ 12/ 2019

17/ 12/ 2019

10

Onl i ne One
Week Faculty
Devel opnent

Progr amme

01/ 09/ 2019

31/ 01/ 2020

122

Short Term
Facul ty
Devel opnent
Progr amme

01/ 09/ 2019

20/ 01/ 2020

142

Leadership
Gover nance in

21/ 05/ 2020

30/ 05/ 2020

10
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Hi gher
Educati on Level
2

Ol ine 1
Ref r esher
Course on

Teacher
Teaching in
Hi gher
Educati on

23/ 05/ 2020

29/ 05/ 2020 7

Short Term 1
Facul ty
Devel opnent
Pr ogr amre

29/ 05/ 2020

03/ 06/ 2020 6

Short Term 1
Facul ty
Devel opnent
Pr ogr amre

15/ 06/ 2019

24/ 06/ 2019 10

Facul ty 1
Devel opnent
Pr ogr amre

20/ 04/ 2020

06/ 05/ 2020 17

Ol i ne 4
Facul ty
Devel opnent
Pr ogr amre

04/ 06/ 2020

10/ 06/ 2020 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Ni Il Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

?Rayat Shi kshan
Sanst ha’ s Schenes-*
?Adarsh Rayat Sevak
Pur sakar ?Karmveer
Paritoshak. ?Sevak
Wel fare Fund ?Sevak
Suraksha Vima. ?Life
Wor ker /1ife nmenber for
teachers ?Rayat Maul
Pur skar ?Research
journal : Trajectory ?The
Rayat Sevak Co-operative
Bank Schenes : Al types
of loans. ?Sou. Laxm ba
Bhaurao Pati |l
Shi kshanot t ej ak Sahakar i
Pat pedhi “?University’'s
Schenmes- ?Goup | nsurance
?Wel fare activities
?Personal Library schene

?Rayat Shi kshan
Sanstha' s Schenes-*
?Adar sh Rayat Sevak
Pur sakar 7?Kar nveer
Paritoshak. ?Sevak
Wl fare Fund ?Sevak
Suraksha Vima. ?Life

Wor ker /1ife nmenber for
teachers ?Rayat Maul i
Pur skar ?Research
journal : Trajectory ?The
Rayat Sevak Co-operative
Bank Schenes : Al types
of |l oans. ?Sou. Laxm bai

Bhaurao Pati |

Shi kshanot t ej ak Sahakar i
Pat pedhi ?University’s
Schenes- ?G oup | nsurance
?Wel fare activities
?Personal Library schene

?Field visit and Study
tour ?Various Schol arship
Schenmes ?Heal t h awar eness

programre ?Dattak Pal ak

Yoj ana ?Cui dance for

conmpetitive exans (TET,

TAI T, SET etc.) ?Best

Reader Award
?Psychol ogi cal testing by
Psychol ogy Dept. ?Virtua

Tour
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?Felicitation of Ph.D.
hol der in the in
Convocation. ?ldeal
Teacher Award in
uni versity Jurisdiction
?Prize for outstanding
Books. Institution’s
Schenes for Teaching and
Non teaching Staff ?Prize
for Publication of
research article research
paper in National or Best
Journals. ?Field visit
and Study tour
?Pust akanche Gav Bhi |l ar
?Aj ant ha Verul Study Tour
?Asha Bhavan Speci al
School Visit ?Field visit
and Study tour
?Pust akanche Gav Bhil ar
?Aj antha Verul Study Tour
?Asha Bhavan Speci al
School Visit ?Health
awar eness progr anme
?l nsurance (Bank of
Mahar ashtr a)

?Felicitation of Ph.D
hol der in the in
Convocation. ?ldea
Teacher Award in
uni versity Jurisdiction
?Prize for outstanding
Books. Institution's
Schenes for Teachi ng and
Non teaching Staff ?Prize
for Publication of
research article research
paper in National or Best
Journals. ?Field visit
and Study tour
?Pust akanche Gav Bhil ar
?Aj ant ha Verul Study Tour
?Asha Bhavan Speci al
School Visit ?Field visit
and Study tour
?Pust akanche Gav Bhil ar
?Aj ant ha Verul Study Tour
?Asha Bhavan Speci al
School Visit ?Health
awar eness programre
?I nsurance (Bank of
Mahar ashtr a)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Rayat Shi kshan Sanstha has a transparent and robust system of periodic
internal, external as well as GST audit of all its branches.  For effective
managenent of financial resources, at the start of acadenic year, the annual

budget of the college is discussed in CDC. The Col | ege conducts peri odic,
quarterly, Annual Audit to nonitor the effective and efficient use of avail able
financial resources. The institution conducts internal as well as externa
audit of its funds annually and report of audit and its conpliance is discussed
in CDC Meetings for approval. ¢ Qur parent institution Rayat Shi kshan Sanst ha,
Satara conducts internal audit of every institution quarterly/ half yearly and
annual ly. For this purpose it has its own Audit departnment. This departnent
conducts internal audit of every institution in every financial year (1lst Apri
to 31st March). After the inspection done by this departnent, audit report is
prepared and sent to college. It is mandatory to send the conpliance report
within 15 days fromthe date of conveyance of audit report from Sanstha. ¢ In
every financial year external audit is also done. It is conducted by Ms.
Kirtane and Pandit, LL.P.Chartered Accountant, Pune. The conpliance of externa
audit objections is also taken care of and it is also mandatory to send it
wi thin 15 days. The objections raised in the audit report are fulfilled and
compliance report is sent. At the tinme of local audit the objections raised in
the audit report are verified, cleared and nullified. ¢ In every financia
year, Audited statenent of accounts is sent to Accountant Ceneral, Minbai,
Director, (H Edn.)Kol hapur. « Salary and non-sal ary expenditure audit has been
done by Administrative Oficer, Joint Director Ofice, Kol hapur. After the
assessnent as per the report, conpliance of audit note is cleared. Afterwards
t he assessnent has been al so done by Account O ficer (H Edn. Gant) who send

the report. As per the report in case of any recovery, it is done by intinmating
concerned person and such conpliance report is sent to Joint Director Ofice,
Kol hapur. « Apart frominternal and external Audit, Accountant General, Mnbai,




| of fice conducts the audit as and when schedul ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ms. Madhuri Sudhir 97000 Sol ar Lanps, Sol ar Back
Mane up
View File

6.4.3 — Total corpus fund generated

71500

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Rayat Yes Rayat
Shi kshan Shi kshan
Sanst ha, Satara Sanst ha, Satara
Admi ni strative Yes Rayat Yes Rayat
Shi kshan Shi kshan
Sanst ha, Satara Sanst ha, Satara

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

?Donation of Plants by Parents ?Health Check Up programme ?Sem nars and General
Lectures for Society.

6.5.3 — Development programmes for support staff (at least three)

Duty | eaves were sanctioned to the staff to participate in workshops and
sem nars. ?EDI MPACT O fice 365 - Digital Kshmata Devel opment Workshop ?State
Level Workshop on Val ue Education ?Nati onal Wbrkshop on National Education
Pol i cy ?Workshop on SWAYAM Cour ses

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Col |l ege was reaccredited by NAAC in February 2012. Teacher Education
Institutions were D-1inked by NAAC all over India in June 2017. NCTE appoi nt ed
QCl as new accreditation agency. Institution has submtted accreditation report

(Teach-R) to QCl in Septenber 2017. But QCl has not conpl eted accreditation
procedure. The coll ege has sincerely undertaken several steps towards quality
enhancenent and quality sustenance. Quality initiatives were reviewed through
the various activities and programmes conducted by the 1 QAC for the specific
pur poses. Follow ng are sone of the quality initiatives taken by the institute:

?Purchase of Latest Reference Books in Library ?Organi zation of Qutstations

study visits ?lnitiative has been taken to establish collaborations with
Nati onal International NGOs. ?Staff is encouraged to publish research

articles/papers in UGC Care Listed peer reviewed journals. ?Psychol ogy and
Sci ence Laboratories are nore strengthened ?Efforts have been taken on training
of students in comunication skills ?lnvol venent and participation of alumi in
col | ege prograns

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

HRDC UGC
Approved
Facul ty

Devel opnent
Pr ogr amre

30/ 04/ 2019

15/ 06/ 2019

24/ 06/ 2019

40

2019

Nat i onal
Wor kshop on
Nat i onal
Educati on
Pol i cy

01/ 07/ 2019

20/ 07/ 2019

20/ 07/ 2019

200

2019

State
Level
Facilitative
Teacher
Devel opnent
Wor kshop

05/ 12/ 2019

06/ 12/ 2019

18/ 12/ 2019

90

2019

Super vi sed
St udy
Programe at
Ch. Shahu
Bor di ng,
Sat ar a

05/ 12/ 2019

01/12/ 2019

15/ 03/ 2020

50

2020

TET/ TAI T
Exam nati on.
Preparation

Wor kshop

05/ 12/ 2019

06/ 01/ 2020

09/ 01/ 2020

100

2020

EDI MPACT
Ofice 365 -
Di gital
Kshmat a
Devel opnent
Wor kshop

05/ 12/ 2019

20/ 01/ 2020

26/ 01/ 2020

100

2020

Wor kshop
on SWAYAM
Cour ses

05/ 12/ 2019

06/ 03/ 2020

06/ 03/ 2020

150

2020

State
Level
Wor kshop on
Val ue
Educati on

05/ 12/ 2019

07/ 03/ 2020

07/ 03/ 2020

150

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
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year)

Title of the Period from Period To Number of Participants
programme
Female Male
Worl d Wonen 08/ 03/ 2020 08/ 03/ 2020 90 20
Day
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 90 15
Street Play / 13/ 01/ 2020 18/ 01/ 2020 72 10
D2 Practi cal
Super vi sed 01/ 12/ 2019 31/ 03/ 2020 25 5
St udy Progranme
I nt ernship 15/ 07/ 2019 30/ 09/ 2019 72 10
Pr ogr ame
Cel ebration 03/ 01/ 2020 03/ 01/ 2020 110 20
of Savitri bai
Phul e Birth
Anni ver sary
Cel ebration 13/ 01/ 2020 13/ 01/ 2020 110 20
of Raj mata
Jijau Birth
Anni ver sary
Pr ogamre on 05/ 04/ 2020 05/ 04/ 2020 300 200
Deat h
Anni ver sary of
Lakshn Bai
Pati |
State Level 07/ 03/ 2020 07/ 03/ 2020 110 40
Sem nar on
Val ue Education
CGender Equity 01/ 03/ 2020 31/ 03/ 2020 68 10
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

28. 07
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2019 1 1 15/ 06/ 2 10 HRDC 40
019 ucC Teachi ng
Approved [Techni que
Faculty D]Js | nnovat
evel opnen ive
t
Pr ogr amme
2019 1 1 20/ 07/ 2 1 Aspect s 200
019 Nat i onal of
Webi nar Nat i ona
on Educati on
Nat i onal Pol i cy
Educati on
Pol i cy
2019 1 1 06/ 12/ 2 10 State I nnovat 90
020 Level Fac ive
ilitative | Teaching
Teacher D| Pedagogy
evel opnen
t
Wor kshop
2019 1 1 01/12/2 90 Super vi Soci al 50
020 sed Study [Responsib
Pr ogr amme ility
at Ch.
Shahu
Bor di ng,
Sat ar a
2020 1 1 06/ 01/ 2 4 Conpet i 100
020 TET/ TAIT [|tive Exam
Exam nati |inartion
on Prepar |Preparati
ation on
Wor kshop
2020 1 1 20/ 01/ 2 6 I nf or ma 100
020 EDI MPACT |tion and
O fice |Communica
365 — tion Tech
Di gi tal nol ogy
Kshmata D
evel opnen
t
Wor kshop
2020 1 1 06/ 03/ 2 1 Conti nu 100
020 Wor kshop i ng
on SWAYAM|Educat i on
Cour ses
2020 1 1 27/ 02/ 2 1 Mar at hi Need 100
020 Raj bhasha |and | npor
D n tance of
Language
2020 1 1 28/ 02/ 2 1 Sci ent i 100




020 Nat i onal fic
Sci ence Temper
Day
2020 1 07/03/ 2 1 State Val ue 110
020 Level Educati on
Wor kshop
on Val ue
Educati on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

15/ 06/ 2019

Col l ege follows the
code of conduct provided
by UGC, NCTE, university,

CGovt. and Parent

institution for
Principal, Faculty and
for admnistrative Staff.
The coll ege has itself
created rul es of code of
conduct for students. Al
the rul es of code of
conduct for al

st akehol ders are

di spl ayed on col | ege
website and al so

di spl ayed at the
conspi cuous place of the
coll ege infrastructure.

Pri nci pal

15/ 06/ 2019

1. Principal behaves in
such a manner that earn
respect by uphol di ng
integrity, dignity,
decorum and efficiency at
all levels. 2. Maintain
tol erance while dealing
wi th burning i ssues anbng
students and
subordi nates. 3. Do not
discrimnate the faculty
menbers and students on
grounds of gender,
col our, and creed.

Teachers

15/ 06/ 2019

1.Involve in Teaching,
Lear ni ng, eval uati on and
research activities
2. Keep your subj ect
know edge up to date
3. Treat your coll eagues
as professional equals,
regardl ess of their
status. 4. Teachers shoul d
denonstrate to students
their conm tment for
excel |l ence in work,



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11665_Inclusion_1628672317.xlsx

manners and achi evenent.
5. Teachers shoul d uphol d
human dignity and pronote
equal ity of gender,
religion and ethnicity

Student - Teachers 15/ 06/ 2019 1. When a student -
teacher neets a nenber of
the teaching staff of the
coll ege within the canpus
or outside, it is a
matter of politeness that
he/ she shoul d greet
hi nf her. 2. Habi t ual
negl i gence in college
wor k, di shonesty,
obscenity in word or act
or any other acts of
m sconduct will invite
severe disciplinary
action. 3.Student -
Teachers shoul d foll ow
all rules and regul ations
in the internships and
practicing school s.

Adm ni strative Staff 15/ 06/ 2019 The behavi or of
adm ni strative staffs
shoul d be polite and

gentl e towards students,
teachers and public.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 26/ 06/ 2019 26/ 06/ 2019 75
Birth Anniversary
of Ch. Shahu
Mahar aj
Deat h Anni versary 18/ 07/ 2019 18/ 07/ 2019 74
of Anna Bhau Sat he
Cel ebration of 23/ 07/ 2019 23/ 07/ 2019 75

Birth Anniversary
of Lokmanya Til ak

Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 75
| ndependence Day
Cel ebration of 05/ 09/ 2019 05/ 09/ 2019 110

Teachers Day and
Felicitation of
| deal Teachers

Cel ebration of 22/ 09/ 2019 22/ 09/ 2019 140
Birth Anniversary
of Karnveer B.

Pat i

Cel ebrati on of 02/ 10/ 2019 02/ 10/ 2019 135
Birth Anniversary
of Mahat ama Gandhi




Pr ogram®e on 06/ 12/ 2019 06/ 12/ 2019 130

Deat h Anni versary
of Dr. Babasaheb

Aanbedkar
Al DS Day 01/ 12/ 2019 01/ 12/ 2019 130
Cel ebrati on of 03/ 01/ 2020 03/ 01/ 2020 110

Birth Anniversary
of Savitribai Phule

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Proper managenent of waste disposal 2. Installation of Dustbhins in and
around the college 3. Use of separate waste bins 4. Plastic Free Canpus 5.
Li qui d Waste Managenent 6. E-Waste Managenent 7. RAI NWATER HARVESTI NG 8.
Provi si on of vendi ng nmachi ne and destroyer.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two Best Practices of the Institution Best Practice - | Title of the Practice:
Devel op Conduci ve environnment anmong the children’s of suicide farners 1. Goal
1. To create conducive environnent for children’s all round devel opnent. 2.To
engage the children’s in learning that devel ops personality and thinking
ability. 3.To help a pupil teacher’s to develop the accountability as a
teacher. 2. The Context It is said that the new generation does not take
interest in social responsibility. Students enrolling in ACCES are going to
becone teachers in future. Hence we decide to conduct supervised study
programe at Shree Ch. Shahu Boardi ng Branch No.1 for said practice. To
i nculcate the social responsibility and teacher accountability we have
initiated the innovative programme for pupil teachers that ‘Devel op conducive
envi ronment anong the children’s of suicide farnmers’ 3. The Practice Sr. No.
Activity Nature 1 Introduction of social responsibility and teacher
accountability through Brain Storming Group Discussion 2 Schedule 01/12/2019 to
27/ 02/ 2020 (Three Months) 3 Exercise for ‘social responsibility and teacher
accountability’ ?Visit ?Teachi ng ?Gui dance and Counsel | i ng ?Cel ebrati on of
Festivals ?Cel ebration of Birthday ?Donation of Educational kits ?Yoga and
Medi tation ?Co-Curricular Activities ?Conpetitions 4. Evidence: File contains
the photos Letters etc. are the evidences of our efforts. 5. Problem
Encount ered and Resources Required The concerned faculty received the reactions
frompupil teachers and children’s appreciating our efforts. The programre co-
ordi nator discuss with hostel superintend about problens faced to him ?Plan of
Action was executed by pupil teachers for inproving the accountability. ?Plan
of Action was drawn by pupil teachers for acquiring the thinking ability for
children’s all round devel opnent. ?Pupil teachers appreciated the practice as
they felt free to express their suggestions w thout any fear. ?Determ ning the
activities that need to be sustained, nodified or discarded The probl ens
encountered in the practice were as follows ?Availability of time ?Individual
anal ysis of accountability is difficult task. ?Evaluation process Best Practice
- Il Title of the Practice UGC funded Faculty Devel opnent Programre (15th to
24t h June 2019) On ‘Innovative Practices in Pedagogy’ 1. Pedagogy Pedagogy is
dealing with ideation and techni ques of teaching. The main concern
of pedagogy lies in setting up an environnent where the needs and dreans of a
student are being understood by the teacher. And the teacher is also trained in
such a manner that he/she delivers the best attitude towards students.
Ef fective teachers carefully plan and inplenment appropriate pedagogy. Learning
i s dependent on the pedagogi cal approaches teachers use in the classroom A
vari ety of pedagogi cal approaches are comon in schools, but sone strategies
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are nore effective and appropriate than others. The effectiveness of pedagogy
of ten depends on the particular subject natter to be taught, on understandi ng
the diverse needs of different |earners, and on adapting to the on-the-ground
conditions in the classroomand the surroundi ng context. Pedagogy refers to the
“interactions between teachers, students, and the |earning environnent and the
| earning tasks.” This broad termincludes how teachers and students relate
together as well as the instructional approaches inplenented in the classroom
The termteaching nethod refers to the general principles, pedagogy and
managenent strategi es used for classroominstruction. The fundanental
i mportance of teaching pedagogy is to make it easier to inplenent a variety of
t eachi ng net hods, approaches and techniques. Here you will find a variety of
teaching strategies to help students to take nore responsibility for their own
| earni ng and enhance the process of teaching for |earning. A teaching
met hod conprises the principles and nmet hods used by teachers to enabl e student
| earni ng. These strategies are determ ned partly on subject nmatter to be taught
and partly by the nature of the learner. It is the primary role of teachers to

pass know edge and information onto their students. This programme will help
the teachers to enhance their skills and know edge about the different teaching
techni ques and nethods. Utimtely it will be beneficial to the students.

2. Alms and Obj ectives ?To understand the concept and nature of pedagogy ?To
understand the role of teacher in pedagogy ?To arrange and organi ze pedagogi ca
educati onal progranme. ?To organi ze events |ike
sem nar/ conf erence/ exhi bitions/training progranmes related to pedagogy. ?To
i nvestigate, understand and conduct research and devel opnent in the field of
pedagogy and teachi ng nmet hodol ogy. ?To create pedagogi cal awareness anong
teachers. 3. Expected Qutcone This FDP will help the teachers, ?To create
awar eness about pedagogy anong the teachers. ?To understand the inportance of
pedagogy in teaching | earning process. ?To learn the effective use of teaching
nmet hods and techni ques. ?To understand role of teacher in students all round
devel opnment. ?To devel op the instructional strategy related to pedagogy. ?To
notivate for organizing different sem nars/ exhibitions/programes for
students. 4. The Practice: Topics to be covered ?lnnovative Pedagogy ?Brain
Based Learni ng ?Experiential Learning ?Brain Storm ng ?Rol e of Teacher ?Online
Test ?Teaching with Miltinedia ?Learni ng Managenent System

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. azadcol | egesatara.in/| QAC/ Best Practice 19-20. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

?* There should not be a village w thout school and a school w thout a trained
teacher.” This is the ideal, the founder of the Rayat Shi kshan Sanstha, the
| at e Padmabhushan Dr. Karnmaveer Bhaurao Patil cherished and earnestly struggl ed
for throughout his |ife. He sincerely believed, a teacher from nmasses who knows
the rural community with all its ills can effectively instruct the students
bel onging to the rural areas. ?How to get trained teachers in such a |large
nunber was a genui ne problem To fulfil the growi ng demand of the trained
teachers for the secondary schools which he has started in nooks and corners in
renote areas of Maharashtra for the education of nmmsses, he strongly felt the
need of having sansthas own secondary teachers training college ?Realizing the
basi ¢ need of secondary schools, the founder of the sanstha established a
secondary teacher’s training college in 1955 at the historical place Satara
City. ?The vision of the Institution is “Towards excellence in Teacher
Education.” According to this vision to provide excellent practices in teacher
education to the student teachers is the priority. ?To fulfill this priority we
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do organi ze the various activities for the enrichment of the student teachers.
?Internship progranme is one of the best distinct activity. ?To run the
Internship programme effectively, Institution has devel oped ‘ School Coll ege
Forum . School College forumincludes Education O ficer (Secondary), College
Faculty and Head Masters of Internship and Practising Schools (48) and which
are present in the periphery of 35 kns. Every year before the Internship
Programe Col | ege organi zes the School - Col | ege Forum neeting. Education
of ficers, Head Masters provide the inportant suggestions regarding the
Internship Progranme, al so give the feedback about the Internship programe run
in the previous year. ?Internship Schools include varied schools |ike rural,
ur ban, schools for boys, girls, coeducation , Marathi medium seni-English
medi um English nedium Student-teachers get the teaching experience in these
varied schools. ?Wth consideration of suggestion and instructions by
st akehol ders, the Institute plans Internship programme. This programre has been
run in there phases i.e pre-internship, during internship and post internship
?Apart fromthe syllabus Internship programe includes Village Survey, Street
pl ays, tree plantation, rallies about different social issues, school surveys,
organi zati on of guest |ectures on various issues |ike eradication of
superstitions, Environnental Awareness, Health awareness, Gender Equality,
Competitive exam nations etc. ?All the programre were planned and i npl enent ed
as per the planning. Institution take the tine to time oral feedback fromthe
Headnmasters of all schools about Internship programme and suggestions fromthem
conveyed to the student-teachers. ?In post internship programe each group
prepare the Internship activity report and presentation. Each group have to
represent the Internship activity in front of faculty nenbers and renai ni ng
students. This will be very nice know edge addition to all. Because each group
conducted the different activities. ?To develop the socio conmtted teachers
Institute al so organize varied in house activities and progranme |ike guest
lecture, rallies, street plays, birth and death anniversaries of freedom
fighters, educationist, social workers etc.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

?To notivate the faculty to apply for projects funded by national internationa

agenci es. ?To Develop nore e-contents by faculty. ?To strengthen ICT facilities

in the college. ?To upgrade institutional website. ?To apply for autononous

coll ege status. ?To add nore books to the main library. ?To introduce nore Val ue
added courses, workshops and Training programres related to Teacher Educati on.
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