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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

RAYAT SHI KSHAN SANSTHAS AZAD COLLEGE OF
EDUCATI ON SAT

Name of the head of the Institution

Dr. Vandana Shivaji Nal anwade

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02162231257
Mobile no. 9850609202

Registered Email

azadcol | egesat ara@nai | . com

Alternate Email

vandanashi vashi ne@nmuai | . com

Address Canp Sat ara
City/Town Satara
State/UT Mahar ashtr a

Pincode

415001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Anmitkumar Shankarrao Gagare

Phone no/Alternate Phone no.

02162231257

Mobile no.

9561921116

Registered Email

azadcol | egesatara@nmai | . com

Alternate Email

asgagare@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. azadcol | egesatara.in/ |l QAC

| AQAR 17-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. azadcol | egesatara.in/| QAC/ Ac

adem c_Cal ender _17-18. docx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 83 2004 04- Nov- 2004 | 03- Nov- 2009
2 A 3.14 2012 10- Mar - 2012 | 09- Mar-2017
6. Date of Establishment of IQAC 20- Jun- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.azadcollegesatara.in/IQAC/AQAR_17-18.pdf
http://www.azadcollegesatara.in/IQAC/AQAR_17-18.pdf
http://www.azadcollegesatara.in/IQAC/Academic_Calender_17-18.docx
http://www.azadcollegesatara.in/IQAC/Academic_Calender_17-18.docx

Cel ebration of National 28- Feb- 2018 100
Sci ence Day 1
Cel ebration of Marat hi 27- Feb- 2018 90
Bhasha Di n 1
Cyber Crinme Awarness 28-Jan- 2018 100
Wor kshop 1
TAI T Exam nati on Gui dance 01- Dec- 2017 160
Wor kshop 3
Cel ebration of 27- Nov- 2017 110
Constitution Day 1
Cel ebration of Student 08- Nov- 2017 100
Day 1
Al DS Awar eness Progranmre 07- Nov- 2017 110
1
Teachi ng Ai ds Maki ng 12-Cct - 2017 70
Wor kshop 1
TeachR - New Franmewor k of 26-Jul - 2017 25
Assessment Wor kshop 1
Yoga Day Wor kshop 21-Jun- 2017 80
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme
t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11832_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11832_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11832_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Organi zation of B. Ed Entrance Exam nation Gui dance Wrkshop 2. O gani zati on of

Guest
personalities.
val ues anong the studenttechers.
interviews for
Qui dance wor kshops.

Lectures on the occasion of Birth/Death Anniversary of National

3. Organize different programes on the various days to inculcate
4. Organi zation of Placenent canp and Canpus

B. Ed studentteachers 5. Organization of TET/ TAIT Exam nation

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Encourage staff for preparation of
subj ect wi se teaching plan and for its
effective inplenentation

Suj ectwi se and Senmeste w se teaching is
prepared and inplenmented for effective
curriculumdelivery

Pl anni ng the academ c activities in
tune with the university exam nation

Academi c cal endar is prepared and nade
avai |l abl e on the website

Enhancenent of enployability and
conpetitive skills.

Organi zation of Placenment Canp / More
than 30 students were selected as a
Teacher in different schools.

Sel f Apprai sal
Prepar ati on

/ PBAS Report

Principal's feedback on self appraisal
| eads to faculty inprovement in

Teachi ng, Learning, Evaluation,
Research and Extension Activities.

Organi sation of B.Ed CET Exami nation
wor kshops

B. Ed CET Exam nation was orgai hsed on
29th April 2018

Organi sation of Teaching Aids Making
Wor kshop

Teachi ng Al ds Maki ng wor kshops was
organi sed and Student teachers had nmade
di ffernet teaching aids.

Docunent ati on for Acadenm c and
Admini strative Audit (AAA)

Docunent ati on was conpl eted as per the
AAA Criterion.

Motivate the students to participate in
different conpetitions and exam nations

Students were participated in different
Essay, Research, El ocution,
Conpetitions.

Pl anni ng and Organi zati on of various
Nati onal Days

Various National Days were cel ebrat ed.

TET/ TAI T Exam nation preparation
wor kshop

Teacher Eligibility Test Exam nation
prepartion workshop planned and

i npl emented on 1st, 3rd and 10th Dec
2017

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11832_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11832_Quality.xls

Name of Statutory Body

Meeting Date

Col | ege Devel opnent Conmittee 28- Apr-2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 16- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, Coll ege has a managenent
Informati on System The Col |l ege

Devel opnent Conmittee, | QAC conmittee
has been setup for taking nmajor

deci sions of the college, college also
wor ks under the gui dance of Parent
institution i.e. Rayat Shikshan

Sanst ha, Satara. The Parent Institution
has gi ven absol ute powers to Principa
in day to day adm nistration however
for major decision pernission from
sanstha is nmust. In addition to this
col | ege has managenent information
system (MS) which facilitates and
coordi nat es managenent of conputerized
dat abase of financial information.
Tally, HRMS, Libreria these are the
software use to nmanage the data of
students, Library, finance and other
things. Through these nodul es data are
organi zed and progranmed in such a way
that it produces regular reports
whenever needed by various |evels of
managenent in the college. It is also
possible to obtain special reports from
various systens with ease, such as
expendi ture on various budget heads. It
gi ves the feedback about performance on
vari ous aspects of managenent. These
interpretations help to nonitor
financial planning of the college as a
whole. In addition to financia

dat abase, students database are al so
hosted in the college server with
speci al i zed access to the authorized
persons. Initiated Learni ng managenent




system for academ c excel | ence.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

There are four senesters in this Course. Syllabus of two year B.Ed. course is
designed at the university level (Shivaji University, Kol hapur) Qur Principa
and our teachers participate in curriculumfran ng process by sendi ng
suggestions to BoS and being nenber in the conmttee for revising the syllabus,
For the effective inplenentation of this course curriculumfollow ng things
done by principal, vice principal and faculty - 1) In the beginning of every
year term | QAC neeting and staff neeting convinced. Tine table, allotnment of
subj ects and allotment of administrative departnent , Academ ¢ departnent to
teachers, organi zation of guest |ectures, workshops etc. is planned in the
meeting. 2) Acadenic cal endar is prepared including Scheduling of interna
assessnent, planning for conference, senminars, Wrkshops and ot her co-
curricular activities. In this way distribution of subjects to teachers and
preparation of tinetable is done well in advance so to ensure that teaching
starts on tinme. 3) Teachers se nake a planning of their teaching subject
t hrough year plan and unit plan. 4) Teachers naintai ned Academ c diary for
pl anning of the lecture note and al so planning of practical. 5) Teachers used
various nmethods for Curriculumdelivery such as |ectures, Interactive sessions,
Power Point presentations, class Senm nars, Debates_ Quizzes, educational visits
and other group activities. 6) The library enriched with the text books,
reference books, journals, periodicals and 'e' resources caters to the need of
faculty and students. 7) Conputer |ab |anguage |ab is provided to nake the
curriculumnore effective for the students. 8) Internal exami nations are
conducted as per the curriculumfor assessnent of students. The feedback
programis inplenented according to the marks obtained by the students after
t he exam nation and they are guided. according to their study difficulties. 9)
The col |l ege has a guardi an teacher Schenme under which students are guided
personally on difficulties in theory and practical as well as other problens.
10) Experts in the relevant field are invited to take in depth denonstrations
of the course. 11) Activitie such as supervised studies are inplenented to help
student teachers. becone nore proficient in teaching. 12) The |deal Reader
Award is given as an incentive for students to inculcate the habit of self
study as well as reading. 13) A 15 to 20 mnute tea tine neeting is held daily
between the principal and the faculty to track all activities regarding
curriculum and suggest solutions. To the problenms encountered while
i npl ementing the course. 14) W collect feedback from our stakeholders like
students, teachers, alummi, parents and from enployer on the curricul um
Suggestions given by the stakehol ders are anal ysed and institution nade the
changes in inplementation of the curriculum.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 10/ 12/ 2017 25 Witing Witing
Certificate Skill Based Skills
Course in Cour se

Ot hogr aphy




Ni |
Certificate
Course in
Engl i sh Conm
uni cation
Ni |
Certificate
Course in
Sanskrit
Speaki ng
Ni |
Certificate
Course in
Sci ence
Laborat ory
Managenent
Ni |
Certificate
Course in En
vi ronnment al
Awar eness

02/ 03/ 2018 15

15/ 06/ 2017 15
03/ 02/ 2018 30
10/ 11/ 2017 15

Enpl oy English Co
ability nmuni cat i on

Empl oy Conmmuni cat
ability ion Skill

Laboratory
Skills

Laborat ory
Skills

Envi r onnen Envi ronnen
t al t al
Awar eness Awar eness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Teacher Educati on

15/ 06/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
123

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Kar ykr am

Hol i stic Devel opnent 10/ 02/ 2018 55
Course in Arts

Know Thysel f 15/ 01/ 2018 52

H ndi Bhasha Sudhar 14/ 09/ 2017 15

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11832_Value_added_courses_1630059723.xlsx

BEd B.Ed Sem Il -internship 55
Programe Part |

BEd B.Ed Sem Il - 52
i nternshi p Programme Part
[

BEd B.Ed SemlIIIl - 52
Educati onal Tour
BEd B.Ed Sem |V - Project 52

related to community
Experi ence

BEd B.Ed Sem Il School 55
Engagenent and visit to
i nnovative centres of
Pedagogy and Learni ng

BEd B.Ed Sem Il - 52
Psychol ogi cal Testi ng
BEd B.Ed Sem Il - Action 52
Resear ch Proj ect
BEd Feild visit and Project 52

on I nclusive Education

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Yearly feedbacks on college and curriculumare collected from our stakehol ders
i.e. fromstudents and teachers through online node and from parents, al umi
and enployer at the tine of their neetings, through offline node. Feedback
taken in online node is automatically analyzed i.e. students and teachers
feedback. The feedback departnment prepares a report on it. considering the type
of question as per the analysis. Qut of the feedback taken by offline node the
feedback of parents and alummi is analyzed by the parent teacher association
and al utmi associ ation respectively and reports are witten based on it. Al
report of feedback analysis is put for the discussion in |QAC committee
nmeetings accordingly action taken reports are prepared and conmuni cated to
concern departnment for further inplenentation. W are getting feedback fromthe
enpl oyers in the CDC neeting and the principal is of the college is making
appropriate changes in the functioning of the college. Students who go to
different, Schools for Internship get feedback about various activities carried
out through the college. For overall devel opnent of college suggestions of
students, teachers, parents, alummi and enployer regarding curricul um

comuni cated to Board of Studies Shivaji University Kol hapur. Suggestions
related to coll ege communicated to Principal and concern Comm ttees. Then



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11832_Projects_undertaken_1630059892.xlsx

changes in syl | abus.
related to syllabus (i.c.
devel opnent wor kshop)

for

Many time our
Nat i onal

better

carrier

of students.
devel opnent of the institution.

facilitative

regarding curriculum BoS taken into consider suggestions and nmake necessary
col l ege al so organi zed wor kshops Semni nars
Educati on Poli cy,
in which professors and principals of our and other

col |l eges were al so participated and then changes in curriculumeffectively nmade
in tune with future or
systemutilized for overall

t eacher

In this way feedback

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 140 55
Educat i on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 107 Ni I 11 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
11 11 14 5 1 14

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has established a well structured Mentoring System. The mentoring aims at addressing the needs
of the student and to foster a better rapport between the students and the teachers at academic and personal
levels. The Institution has Mentor ship Committee named as Guardian Teacher committee. At the beginning of
the academic year the committee has allotted specific number of mentees in order to their roll numbers to each
teacher. So all teachers are mentors for allotted students. The list of mentees and mentor is displayed on the

notice boards. The mentoring sessions are the part of the time table. The last period of each Saturday in the time

table is reserved for mentoring session. In each session mentors monitor the academic progress of the mentees
and also give them counselling on personal matters. Mentor mentoring mentees for career counselling, curricular
activities, course orientation, enriching the professional qualities , finance management for education , matters
related to stress of coursework, inability to complete assignments, practicals and sessional work on time and
adjustment problems with peers, mental health issues and also motivate them to participate in co curricular and
extracurricular activities. The mentors conducted individual counselling sessions when needed. For this
mentoring purpose the institute designed a diary for mentees. In that dairy student’s profile, major objectives and
course time table etc. are documented. Mentoring on mentee’s diary plays a vital role in identifying, analyzing
and understanding a particular student and also keeps an eye on the mentee’s attendance. As part of this



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11832_Demand_ratio_1629183632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11832_ict_tools_1630052575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11832_e_resource_1630052580.xlsx

detailed documentation, the mentor builds a strong bond with the students. Those results in a proper and well
maintained academic and personal relationship and it will ensure that a student is guided on constant basis
during the course of study. The teachers are also accessible on phone and email to answer queries of mentees.
The responsibilities of the teacher as a Mentor, as a friend and as a role model to support, encourage and guide

a student in his/her academic and personal growth. At the beginning of academic year the class teacher is
appointed for each class. The class teacher also works as a mentor for the class. They are also trust with the
task of monitoring the attendance and the academic progress of students. Class teacher contact with parents by
correspondence and telephone. Also the class teacher informs the parents on academic development and issues
like continuous absenteeism or behavioral changes of their ward. Beginning of the academic year principal and
chairman of committee give necessary instructions to all the mentors in meeting. Also they review and evaluate
the mentoring activity of mentors. On the basis of feedback from mentors, IQAC organises various training
programmes, seminars and workshops for mentees. Institute provides mentorship to students by organizing
extracurricular activities and programmes included a talk by motivational speaker, psychologist. The institute has
believed in the need for mentoring is an effective way of boosting a student’s potential of becoming a successful
teacher in the future.

Number of students enrolled in the
institution

107 11

Number of fulltime teachers Mentor : Mentee Ratio

1: 10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

11

1

Nill

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Shri. Sharad Assi st ant State Level Rayat
Bal asaheb | ngawal e Pr of essor Aw shkar Award
(Third place )
2018 Dr. Nandkumar Associ at e Menber of Board
Dhondi r am Dhanwade Pr of essor of studies in
Educat i onal
Psychol ogy ,
Sol apur University,
Sol apur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd Nill Sem | 26/ 12/ 2017 29/ 01/ 2018
BEd Nill Sem || 24/ 09/ 2018 31/10/ 2018
BEd Nill Sem |11 26/ 11/ 2017 03/ 01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11832_Honours_recieved_1630052727.xlsx

BEd NiTl Sem |V 02/ 05/ 2018 03/ 06/ 2018

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute not only execute reforns in teaching-learning but also insist reforns
in internal evaluation. Institute have firmfaith in continuous and
conmpr ehensi ve evaluation. That is why institute conduct various reforns in
internal evaluation system 1. Peer Evaluation: Institute utilize peer
evaluation as an integral conmponent regarding practice |esson assessnent.
Students are prepared for peer evaluation with respect to practice teaching
Peers observe the | essons of each others and offer inportant feedback. It
surely hel ps the gradual devel opnent. 2. Self-Eval uation: Self-evaluation has
becone a core practice for students. It is done al nost for each workshop. Self-
evaluation is many a tinmes done in the formof SWOT Analysis. 3. Online
I nformal Evaluation: Institute use online informal evaluation as well. college
and staff nenbers have various social nedia groups. Student participation,
shari ng of know edge, conmments are closely observed. 4. School Teacher
Eval uati on: School teacher evaluation is a nmandatory aspect for practice
teaching |l essons and internship as well. School teachers of the particular
subj ects observe the | essons of students and assess the same. School
headnast ers, supervisors and school teachers assess the students during their
internship. 5. Pre-Tutorial: Tutorial is a vital part of the interna
eval uati on as per syllabus of the university. But additionally institute
conduct per-tutorial practice for students. They need to prepare answers for
tutorial questions and it is assessed by the nethod naster/ concerned subject
teacher. 6. Preparatory Exam per Senester: Institute conduct preparatory exam
per senester so as to enable students to prepare well for senester exans. This
al so allows us to diagnose their know edge and organi ze personal guidance for
the students if necessary. 7. Diagnostic and Renedi al Measures: Institute
provi de diagnostic and renedi al neasures across nmany theoretical as well as
practical conponents. It helps us to prepare prospective teachers in a better
and effective manner. 8. Personal Mentoring per teaching performance: Personal
nmentoring is done per teaching performance of students. This enables the
student to strengthen his/her strengths and i nprove upon the areas of weakness.
9. Online tests/ quizzes : Teachers al so do continuous eval uation of their
courses taught by using online tests/ quizzes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institute adheres to the acadenic cal endar for the conduct of ClE. Academc
cal endar is prepared at the beginning of the academ c year by 1QAC. It is in
accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academ ¢ cal endar. The academ c cal endar al so
contains plans for co-curricular and extracurricular activities based on the
avai | abl e worki ng days as per NCTE norns. Wil e designing the academ c cal endar
of the institute it too includes the process of CIE. The preparation of
acadeni c cal endar ensures that the students get additional instructional hours
and teachers get maxi mum hours to deliver their course effectively. After
preparing the academ ¢ cal endar by 1 QAC, is then nade known to all faculties.
Afterwards the principal and | QAC coordi nator organi ze the neeting with faculty
to discuss the issues with respect to the snoboth and effective inplenentation
of academ c cal endar. According to the prepared acadenm c cal endar the each
academ ¢ and adm nistrative departnents of the college nake their departmenta
pl ans. The Acadeni c cal endar is published on the notice board for information
to all students. The academ c calendar is strictly followed throughout the
year. The university release the circular of the senester date of commencenent
and end of senester as well as exam nation at the begging of the academ c year.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11832_Evaluation_1629184594.xlsx

The col |l ege exani nation departnment prepared the schedul e of assignnent,
practical subm ssion dates, viva dates, and internal exam nation tine table and
al so dates of submi ssion of assessnent marks accordingly by the university
circular. So that all these are over two weeks before the theory exam The
proposed schedul e of internal exam nation is given in academ ¢ cal endar so that
t he students can prepared for themwell in advance. Atinme line is suggested in
t he academnic cal endar to conplete the syllabus and the schedul e of the interna
exanm nations is kept accordingly. The coll ege may advance or postpone the exans
only during unavoi dabl e circunstances. But it happens rarely. The interna
assessnent marks are conmmuni cated to the students in the classroomand al so the
answer sheet of internal assessnment are shown to the student. The eval uation of
the students al so done on a continuous basis. In order to adhere with the
schedule of CIE the faculty take extra classes in order to conpensate the | oss
of working days on account of natural calamties like flood. The co curricul ar
and extracurricular activities / programmes are included in the acaden c
cal endar in such a way that CIE process is not interrupted. This makes sure
snooth and tinely conpletion of internal assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. azadcol | egesat ara. i n/ | QAC/ Po- Pso- Co. docx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill BEd Teacher 52 52 100
Educat i on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. azadcol | egesatara.in/l QAC htm

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill Nill Nill 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Yoga Day Physi cal Education 21/ 06/ 2017

TeachR - New Franmewor k of Col | ege 26/ 07/ 2017



http://www.azadcollegesatara.in/IQAC/Po-Pso-Co.docx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11832_Pass_percentage_1629184744.xlsx
http://www.azadcollegesatara.in/IQAC.htm

Assessnent

Maki ng Wor kshop

Cel ebration of Birth Li brary 12/ 08/ 2017
Anni versary of Rangnat han
Ot hogr aphy Wor kshop Mar at hi 23/ 10/ 2017
Schol arship Orientation Col | ege 24/ 10/ 2017
Wor kshop
Vavachan Prerana Day Li brary 13/10/ 2017
Educati on Day Col | ege 11/11/ 2017
Al DS Awar ness Progranme Col | ege 07/ 11/ 2017
Cel ebration of Student Col | ege 08/ 11/ 2017
Day
Cel ebration of Col | ege 27/ 11/ 2017
Constitution Day
TAI' T Exam nati on Gui dance Col | ege 01/ 12/ 2017
Wor kshop
Cel ebration of Ceeta Col | ege 30/ 11/ 2017
Jyant i
Stresss Managenent Col | ege 05/ 01/ 2018
Wor kshop
Cyber Crine Awareness Col | ege 28/ 09/ 2017
Wor kshop
Cel ebration of Marat hi Col | ege 27/ 02/ 2018
Bhasha Di n
Cel ebration of National Col | ege 28/ 02/ 2018
Sci ence Day
Engl i sh Communi cati on Col | ege 02/ 03/ 2018
Wonen Enpower ment Col | ege 08/ 03/ 2018
Wor kshop
B. Ed CET Exami nati on Col | ege 29/ 04/ 2018
Preparati on Wrkshop
Educati onal Short Film Col | ege 12/ 03/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ni | Nill Ni Tl Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11832_Awards_won_1630134724.xls

00 01 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Nill Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Educati on 11 4.21
Nat i onal Educati on 10 3.44
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educat i on 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nl Nill Nill Nill 0 Nill Ni |l
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill Nill Nill Nill Ni |l

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 5 11 4 5
nar s/ Wor kshops
Present ed 1 4 1 Nill
papers
Resour ce Ni |l 1 5 8
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11832_journals_notified_on_UGC_1630061426.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11832_Books_and_Chapters_1630058506.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11832_Faculty_participation_1630061675.xlsx

collaborating agency participated in such participated in such
activities activities
Society Oriented Azad Col | ege of 11 88
Pr ogr amme Education, Satara
Lek Ladaki NGO, Satara 2 2
Abhi yan
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Lek Ladaki NGO, Satara Save G rl 2 2
Abhi yan Child
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Kar mveer Vi dya 5 Azad Col | ege of 02
Br abodhi ni EDucati on, Satara
Shai kshni k
Vyakhyanmal a
NAAC New 1 Azad Col | ege of 01
Met hodol ogy Sem nar EDucati on, Satara
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU I nt ernship 12 School s 01/ 07/ 2017 31/ 03/ 2018 118
Resear ch Resear ch RI RD, 01/ 06/ 2017 31/ 05/ 2018 5
Activities Satara
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11832_Extension_1630060723.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11832_Students_in_extension_1630061118.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11832_Collab_activities_1630149668.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11832_Linkages_1630145175.xls

facilities Human
resource and
expertise Teachi ng
practices
Technol ogi ca
support Research
activities Co-
curricular
activities Extra-
curricular events

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I smai | saheb Mul | a 18/ 09/ 2017 Use of boy,s and Nill
Law Col | ege, Sat ara Grl,s hostel
facility, Use of
pl ayground and
ot her sports
facilities
50 school s 26/ 09/ 2017 Physi cal 118

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

1.85

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with W-Fi OR LAN Exi sti ng
Nunber of inportant equipnents New y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRERI A Ful l'y 2.0 2010



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11832_MoU_1630144682.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11832_augmentation_details_1630149136.pdf

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 13542 152829 182 5617 13724 158446
Books
16132 617636 467 52498 16599 670134
Ref er ence
Books
Journal s Nill Nill 30 8655 30 8655
Di gital Nill Nill 1 5900 1 5900
Dat abase
O hers(s Nill Nill 8 15510 8 15510
peci fy)
Weedi ng 8300 70881 Nill Nill 8300 70881
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 65 1 1 15 10 4 0 10 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 66 1 1 15 10 4 0 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

st udi o, Rayat Shi kshan Sanst ha, Sat ar a

https://ww. erayat.org

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/11832_Library_1630128518.xlsx
https://www.erayat.org

facilities facilites

2 246959 1.9 664965

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege has an established system for maintaining and utilizing physical
acadeni c, and support facilities. This system conprises active planning bodies
i ke College Devel opnent Committee, | QAC, Building, and mai ntenance conmittee
Fi nance and Purchase Committee, Hostel Committee Library Conmittee, Sports and

Physi cal Education Conmittee, College garden, and Preni ses Beautification
Committee, Feedback Committee etc. At the beginning of every academ c year, CDC
deci des the budget and allocate a specific amobunt to different heads of the
expenditure. They take a periodical survey of the canpus about repairs,
repl acenents, danages, etc. Feedback fromthe students and parents is
consi dered by the Feedback Comrittee for the inplenentation. M ntenance of the
physical facilities: -C assroons, CGuidance roons, smart classroom sem nar
hal |, Ladies room Boys and Grl’'s hostel, Library, reading room Laboratories(
Resource centers) are for students admtted for the college. Al classroons are
wi th adequate furniture and teaching aids for a snooth teaching-I|earning
process. Information Technol ogy | ab, Language | ab, Psychol ogy | ab Science | ab
are fully equi pped and mai ntai ned by the respective head of the labs with the
hel p of administrative staff. Structural Audit was done by the conpetent
authority. Coll ege has Resource. Students are encouraged to use these in their
practice | essons. Sufficient provision is made in the annual budget for each
| aboratory for mai ntenance and devel opment. Annual naintenance contract of |CT
| ab and conputers is given to | ocal agency. Al the |labs are well equipped with
adequat e nunbers of conputers. Sports, ganes facility: - Institute has a

pl ayground where Vol l eyball is played regularly. Ganes |ike nusical chairs,
cultural activities and Physical Education are carried out on this playground.
Col | ege has I ndoor gane facility for faculty and students for ganes |ike Carom

Chess, Table-Tennis. Playground and | ndoor ganes. hall is nmaintained by the
head of the physical Education and Health resource center. Ladies Room: There

is separate Ladies Roomwi th sanitary facility. There is vendi ng and burning
Machine facility for the disposal of sanitary napkins. Guest roomw th attached

smal | kitchen and toilet regularly cleaned by the worker of |ocal agency.
Library:- Library is well mintained according to changi ng acaden ¢ needs.

Li brary committee give suggestions for the devel opnment and mai nt enance of the
library. Reading roomand the Research Roomare well maintained by the library.
Shiel ding of the windows of the library with iron nets was done. Library is
computerized with Libreria software. Hostels:- College has Ladi es and Boys
hostel with solar heaters. Roons of the hostels are well equi pped and provided
to students and enpl oyees of the nother institute whenever needed with noni na
charges. Vehicle parking is available Beautiful garden is maintained by the
Garden and beautification Committee with the help of adm nistration staff.
Safety:- Safe drinking water facility- college has taken care of health of
human resources of the college by placing ROwater filter unit with cooler.
CCTV caneras for safety of the human resource and infrastructure of the college
CCTV caneras installed inside and outside of the college building which
mai nt ai ned by the agency appointed by nother Institute.

http://www.azadcollegesatara.in/IQAC/Infrastructure.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://www.azadcollegesatara.in/IQAC/Infrastructure.docx

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol arshi p 41 835919
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Exam nati on

enhancement scheme enrolled
Guar di an Teacher 14/ 06/ 2017 107 Azad Col | ege of
Schene Educati on, Satara.
Personal ity 10/ 02/ 2018 52 Azad Col | ege of
Devel opnent Educati on, Sat ar a.

Pr ogr amme
Sanskri t 15/ 06/ 2017 10 Azad Col | ege of
Sanmbhashn Educati on, Satara.
Renedi al Coachi ng 21/ 11/ 2017 55 Azad Col | ege of
Educati on, Satara.
Engl i sh Conm 02/ 01/ 2018 52 Azad Col | ege of
Pr ogr amme Educati on, Sat ara.
I nducti on 17/ 08/ 2017 55 Azad Col | ege of
Pr ogr amme Educati on, Satara.
Soci al Awar eness 04/ 03/ 2018 52 Azad Col | ege of
Pr ogr amme Educati on, Satara.
Yoga Meditation 21/ 06/ 2017 52 Arts pf Living,
Sat ara

CGui dance for 04/ 01/ 2018 100 Azad Col | ege of
Competitive Education, Satara

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 00 Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

NIl

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11832_Scholarships_1629789262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11832_Development_Schemes_1630136713.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
12 40 18 11 11 11
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 10 B. Ed Educat i on Shi vaj i M A
Uni versity,
Kol hapur
Nill 1 B. Ed Educat i on Pune M A
Uni versity,
Pune
Nill 1 B. Ed Educat i on Pune M Com
Uni versity,
Pune
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports Col | ege 93
Cul tural Col | ege 75
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Nl Ni Il Ni Il Ni |l Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Pri nci pal

noni nat es nenbers of Student council

after consultation with cl ass



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11832_Placement_1629790299.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11832_Progression_1630137254.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11832_Activities_Organised_1629790559.xlsx

Teachers and faculty nenbers. It is ensured that all classes will have at |east
one mal e and one fenal e representative. The Secretary, Joint
Secretary, Treasurer and ot her nmenbers from associ ati on work as per guidelines
given by Principal and class teachers. The neetings of Student Council are
conducted for planning and organi zation of different events in the college,
according to the Academ c Cal endar prepared by | QAC. Student representatives
hel p in selection, planning, conparing and inplenentation of co curricular and
extracurricular activities in the college, throughout the year. In addition to
this, other academ c and admi nistrative comittees al so have representation of
students on them Oher Commttees including Students Representatives:
eInternal Quality Assurance Cell (IQAC) ¢ Internal Conplaint Commttee. «College
Devel opnent Conmittee ¢ Anti-Ragging Committee ¢ Library Advisory Conmittee e
Student Welfare Conmittee o College Activity Organisation Comrittee. Active
participation of Students: Students’ Council w th assistance from ot her student
representatives and volunteers play active role in planning and organi zi ng
followi ng events. <Rallies of various of governnent departnents for socia
cause |ike voting awareness, aids awareness, anti-tobacco canpaign, etc
*El ocution Conpetition  Quiz Conmpetitions ¢ Sem nars, Conferences, Cuest
Lectures ¢ Training Prograns ¢ Study Tours/Industrial/Field Visits/Rally
eCultural activitieselndoor/Qutdoor Sports activitiese Tree Plantation programs
e Participation in Youth Festival ¢ Extra-curricular activities etc. Al the se
activities are conducted every year, by respective committees wth student
representatives, under guidance of Principal and faculty with active assi stance
from student volunteers. Secretary of Students’ Council and ot her Student
representatives interact freely with Principal, Faculty and adm nistrative
staff and comruni cate conpl aints, gri evances and val uabl e suggesti ons received
fromstudents to them They also play significant role in informng all other
students, about various strategies and policies adopted by | QAC for Quality
Enhancenent in the Coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, I nstitution has registered Alumi Association. No. of registered Alumi is
1807. ‘Azad Coll ege Maji Vidyarthi Sangh’ (????27??2?2?22??2?2?2?2????2?2???)is the

regi stered al umi association.‘Azad College Maji Vidyarthi Sangh’ was

regi stered by No. F/ 12178/ Satara/28 June 201lunderthe Regi stration Act, Minbai
Public Charity Comm ssionar1950 (29).An Alumi Association has PAN No is

AAl AAO138N. As per the bylaws the new office bearers were elected for three
years. The alumi body includes of two faculty nenbers. M. H Y. Patil

- President, M. Nandkumar Dhanwade - Secretary and M. Sudhir Kharat -
Treasurer. The Annual alummi neeting conducted on | ast Sunday for every year
Maj or obj ectives of the association are . 1)To encourage and nurture the
interaction between Alummi and the institute benefited nmutually . 2)To urge the
Alumi to take interest in the process and devel opnent of theinstitute. 3)To
gui de the students of the Institute for professional devel opnent and bei ng good
citizens. 4)To pronote theformati on of regional chapters to increase
participation of Alumi 5)Tosupport recruitnment activities for the students of
the institutethrough the network of past students. 6)To nmentorstudents of the
Institute on various professional careers avail able and supportthemthrough
various activities such as workshops, expert advice, semnars, etc. 7)To
provide aid to needy students. 8)To provide financial support in ternms of
prizes to students and Alumi of the Institute for the purpose of education and
career. 9)To foster the schools interaction to bridge the gap between school
and the institute to enhance students’ enployability. 10)To assist and gui de
students and ex-students of the Institute for anti-ragging, and any ot her
antisocial activities. 11)To help natural disaster sufferers and victinms of




i ke earthquakes, floods, fire, storns, etc. 12)To arrange soci al awareness
progranms such as bl ood donation, eye donation, health check up canp etc. 13)To
provi de nedi cal support to existing and retired teaching and non-teaching
staff. 14) To encourage and support students of the Institute in sports,
cultural and extra-curricular activities. 15)To hel p towards preservation of
the environnment, pollution control activities against air, water and sound by
street play, denos, handbills, and all possible ways of social awareness.

Si ghting the above objectives, the Alumi Association contributes in nmany ways
for the devel opnent and betterment of our Institute. Students and schools are
benefited in various fields such as student placenment, training, expert

| ectures, career guidance sessions, School visits, Internship and nentoring.
The alumi are guiding and nurturing students to becone teaching professionals.
It is our aimto develop relations with our alumi will give to nmutua
benefits. The alummus has hel d eight prizes over the past 35 years. At the
nmeets, reunion of the student teachers, exchange of professional growh ideas,
i nnovations, new trends in the field of education take place. During canpus
interviews, nmany visiting schools have the alummi of the college as in-charge
for selecting and recruiting teachers conmttee

5.4.2 — No. of enrolled Alumni:

1807

5.4.3 — Alumni contribution during the year (in Rupees) :

64000

5.4.4 — Meetings/activities organized by Alumni Association :

Various activities were conducted by #39 Azad Coll ege Maji Vidyarthi Sangh’
Al umi Association in the year 2017 - 18. The details are as follows: 1) Al umi
Annual Meet - 25/06/2017 2) Felicitation of Rank hol der by Prizes in Presence
of Alummi Forner Principal S. T. Chavan — 05/09/2017 3) Felicitation cerenony
of the former Principals, Teaching and Supportive staff — 05/09/2017 4)
Ot hography Workshop — 12/10/2018 By Dr. K R Mre 5) Expert |ecture on
“Readi ng Motivation” by Alumi Principal Anil Bodhe on date 13/10/2017 6)
Organi sation of TAIT ( Teacher Aptitude and Intelligence Test) Wrkshop —
26/ 11/ 2017, 1/12/2017, 3/12/2017 and 10/12/2017 7) Felicitation cerenony of the
Li brary attendant Ankush Babar for his Retirenment — Guest Almi forner
Principal Dr. M L. Jadhav - 09/12/2017 8) Expert |ecture on “Reasoni ng” by
Al umi M. Sant osh Korade on date 26/11/2017 9) TET Qui dance Workshop —
01/01/ 2018 10) Expert lecture on “Science Day” by Alumi Dr. Sawant on date
28/ 02/ 2018 11) Content enrichnent sessions were taken by Alumi - Interaction
of the Alummi with current batch students to clarify their doubts and initiate
snoot h 12) Denonstration | essons by the Alumi 13) Fornmer Principal Dr. M L.
Jadhav shared his coll ege teaching days experience and views on students and
teachers relationship

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization of academ c and adm nistrative work- The Institute practices
decentralization and participative nanagenent in frequent consultation with the
Col | ege Devel opnent Committee and | QAC of the college. The institute has
constituted different Comrittees for the snmooth functioning of academ c and
adm ni strative work of the institute. At parent institute |evel enough
representation is given to the college staff. H gher Education Departnent
coordinates all the policies and inplenents themsnoothly. Al the decisions




related to coll ege devel opment, infrastructure and addi ng new courses, budget
allocation to various activities of the college are taken by the CDC.
Partici pati ve Managenent The col |l ege pronptes the practice of participative
managenent by involving staff, students and other stakeholders in various
activities. Al the stakeholders are allowed to express their val uable
suggestions. Practices:- 1.Purchase Conmmittee — Qur Institute follows the
standard operating procedure in academ c and adm nistrative activities. It is
mandat ory to each and every college to carry out its audit within the
stipulated tine. To purchase any stationary, equipnent, dealers/distributors
have been finalized and the copy of the rate contract is circulated to all the
Heads. Special Auditor is appointed at Sanstha level and Ms. Kirtane Pandit,
CA and Conpany is appointed for the audit work. If sonething different has to
be purchased, official perm ssion has to be taken fromthe parent institution
At our college level, we have different conmittees and the practice focuses on
the functioning of the *Purchase Conmttee’. The commttee consists of a
teachers, administrative staff and the Head of the Institute. Conmttee decides
the list of vendors. Decentralization Practice- For any type of purchase, the
Purchase Committee conmuni cates to the various vendors to submt their
quot ations. After receiving these quotations envel opes are opened in the
presence of all nenbers. The Committee di scussed the reputations, prices, and
quality of the products that they clained in their quotations, including its
guarantee/warranty period in the presence of the Principal. Then the commttee
finalizes the vendor and approved . The order was placed on the sane day. 2.
Adm ni strative Autonony: Principal has given necessary adninistrative autonony
to every departnment. Principal: At the beginning of academ c year conduct
nmeeting for annual planning. The different academ ¢ and adm nistrative
committees for decentralization of college work. They have authority to | eave
departnental budget distribution etc. Activities of various conmttees are
noni tored by Head of the Departnent. Departnment: Heads are given considerable
l'iberty in planning and execution of curricular, co curricular and extra-
curricular activities at departnental |evel. College commttee chairpersons,
coordi nators and nenbers have autonony determi ned activities. Autonony to
O fice Head clerk, distributes the office work anong different office bearers
i ke Head clerk, Senior clerk, Junior clerk and peons. He is given autonomny to
supervi se snoother functioning of office adm nistration and student support
system Infrastructure devel opnment and Purchase: In this regard, | QAC provides
inputs to the building and purchase conmttee before the Principal.
Subsequent |y, approved from CDC, Principal seeks perm ssion from Secretary of
the Parent institution, [owest price is finalized and order is given and
i nstrunments are purchased respectively.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Admi ssi on process is transparent and
open to all, in tune with the policy of
i nclusive education, ensuring equity
and access to all. The adm ssion norns

prescribed by the NCTE, Shivaji
University, and the State Governnent
are strictly foll owed. Adm ssions are
given only as per the guidelines of CET
cell of State of Mharashtra




I ndustry Interaction / Collaboration

Col | ege has signed different MOUs
with industry to provide training
related to teacher education, know edge
and expertise as well as snooth
conduction of internship for student
teachers. To enhance the soci al
rel evance of the courses, experts from
rel evant fields, educationists and
menbers from NGOs are invited.

Human Resour ce Managenent

Strategi c approach to the effective
and efficient managenent of faculty and
adm nistrative staff in an institute is
done by the Principal so that it hel ps
to gain a conpetitive advantage. It is

designed to maxi m ze enpl oyee
performance in service so that it hel ps
to enhance the quality of education in
the institute.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The college library is spacious with
stack room separate reading room and
research section. The library is
equi pped with “Libreria” software,
barcodi ng system Inflibnet N List and
CD-ROM facilities which are avail able
for Student teacher, stakehol der and
ot her reader. Students are encouraged
to practice ICT related work and ot her
practicals in Network Resource centre,
curriculum | aboratories. Students are
al so provi ded Language | aboratory with
Li ngua Phone software. The coll ege
provides free W-Fi internet facility
for faculty and students. The coll ege
provides infrastructure for |ectures,
practical work, exam nations, and
facilities for ladies hostel, gents
hostel, canteen, free vehicle parking,
Gynkhana, sports, conmobn roomns, €co
friendly campus, drinking water supply
and health care for students. Optinum
utilization of all infrastructura
facilities is ensured. The college
prem se is nmade avail able for
Uni versity Exami nations and vari ous
gover nnent exam nati ons and
adm ni strative work.

Research and Devel opnent

Research pronotion conmittee
encour ages teachers to apply for Mjor
M nor research projects and to
participate in various sem nars and
conferences. The coll ege provides
faculty the required space,
infrastructure, library facility,
equi prents and support facilities,
internet and LAN connectivity with
Power back up for uninterrupted power
supply during research. It also




encour ages the published your quality
research papers in UGC Care Listed peer
revi ewed journal s.

Exam nati on and Eval uati on

The college foll ows an academ ¢
cal endar for conducting various
Exam nations including class tests,
tutorials, sem nars, presentations and
ot her academi c activities as per annua
Acadeni ¢ Teachi ng pl ans.

Teachi ng and Learni ng

The teachi ng-1earni ng process
combi nes | ecture nethod along with
nodern interactive and participatory
nmet hods |i ke group di scussi ons,
debat es, presentations, seninars etc.
Teachers are encouraged to attend
faculty devel opnment progranmes and
teacher training workshops and vari ous
State / National / International Level
Conference / Sem nars. To enhance the
soci al relevance of the courses,
experts fromrelevant fields, social
activists and nenbers from NGCs are
invited. All class roons are digital
cl ass roonms. Language Lab and I CT Lab
cater to various needs of advance and
slow | earners. Bridge course and
renedi al |ectures are organi zed for
slow | earners. Various eval uation
met hods for student evaluation are
foll owed to assess | earning outcones.
Library is enriched with reference
books, e-resources and e-content.
Various online and offline database
softwares including AR Mnupatra,
inflibnet etc. are freely available to
students. Qur College has initiated
Learni ng Managenent System

Curri cul um Devel opnent

The coll ege inplenents the syl abus
prescribed by the NCTE and Shivaji
University. It is effectively
communi cated to all the stakehol ders
t hrough publication on website and
circulation anmong faculty and students.
Feedback from all stakeholders is
obtained for its effective
i npl ementati on and i nprovenment. In
order to develop the skills required
for the teaching profession, the
Principal and all the faculty nenbers
are involved in the curricul um
devel opment with a view to creating a
good teacher.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enented enmail and SM5 and ot her




Soci al
di ssem nati on of
regul ar notice to al

Net wor ki ng system for
i nformation including
st akehol ders.

Adm ni stration

ERP based software are used for

adm ni strative purpose.
adm ni strative tasks carried out
software include students Adm ssion,
generation of fee receipts,
attendance nonitoring for

Some of the
by ERP

Bionmetric
Enpl oyees and

students etc.

Fi nance and Accounts

Tally and excel

| edger c.

Fi nance and accounts section uses
for carrying out
various accounting activities.
Accounting activities carried out using
Tally software are: a.
Book mmi ntenance b. Mintenance of
Fees register d. Bank
reconciliation statenents

Cash Book/ Bank

St udent Admi ssion and Support

B. Ed. CET i nk,

prospectus as wel |

adm ssion formthrough a |ink provided
at the college website.

St udents adm ssions are being carried
out through online process of B. Ed.
CET. Coll ege al so provides mahapravesh
online platformfor e
as for

online

Exam nati on

tickets,
sunmrery,

etc.

The exam nation systemis solely
adm ni stered by the university through
online node including filling of

exam nation form generation of hal
decl aration of students
SRPD system Online result,
Online reval uation procedure as well as

online students grievance nmechani sm

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Smt Kar nveer D. G Col | ege, 500
Dr . Nal awade Vi dya Sat ar a
Vandana Br abodhi n
Shi vajirao Shai kshni k
Vyakhyannal a
2017 Dr . Dhondage Kar mveer D. G Coll ege, 500
Vi nay Vi dya Sat ar aa
Dattatraya Br abodhi n
Shai kshni k
VWakhyanmal a
2017 Dr. Gagare Kar mveer D. G Col | ege, 500
Anmi t kumar Vi dya Sat ar aa
Shankar r ao Br abodhi n




Shai kshni k
Vyakhyanmal a
2017 Dr Dhanwade Kar mveer D. G Col | ege, 500
Nandkumar Vi dya Sat ar aa
Dhondi ram Br abodhi n
Shai kshni k
Vyakhyannal a
2017 Dr. More Nat i onal Chhat r apat i 800
Keshav Ranbhao Sem nar Shi vaj i
Col | ege, Satara
2017 Smt Nat i onal Swami 700
Dr. Nal awade Sem nar Sahaj anand
Vandana Col | ege of
Shivajirao Educati on
Shri ranpur
2017 Dr. Ingawal e Nat i onal Swami 700
Shar ad Sem nar Sahaj anand
Bal asaheb Col | ege of
Educati on,
Shri ranpur
2017 Dr. CGagare Nat i onal Swami 700
Anmi t kurrar Sem nar Sahaj anand
Shankarr ao Col | ege of
Educati on,
Shri ranpur
2018 Dr . Dhondage Nat i onal Adar sh 800
Vi nay Conf erence on Conpr ehensi ve
Dattatraya Excel l ence in Col | ege of
Educati on Educati on
Resear ch, Pune
2018 Dr. CGedam State Level Waghire 400
Pranal i Bhavi k Sem nar Col | ege, Saswad
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 Yoga Yoga 13 5
Wor kshop Wor kshop |21/ 06/ 2017 |21/ 06/ 2017
2017 TeachR - TeachR - 13 5
New New 26/ 07/ 2017 |26/ 07/ 2017
Franmewor k | Framewor k
of of
Assessnent [Assessnent
2018 Stress Stress 13 5
Managenent |Managenent [05/01/2018 |05/01/2018
2018 Cyber Cyber 13 5
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Crinme Crine 28/ 01/ 2018 |28/ 01/ 2018
Awar eness | Awar eness
Wor kshop Wor kshop

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Speci al 1
W nter School
(Educati on)

09/ 09/ 2017

29/ 09/ 2017

21

Short Term 1

Course in

Resear ch
Met hodol ogy

18/ 12/ 2017

23/ 12/ 2017 6

Short Term 1

Course in

Resear ch
Met hodol ogy

18/ 12/ 2017

23/ 12/ 2017 6

Short Term 1
Facul ty
Devel opnent
Pr ogr amre

14/ 01/ 2018

20/ 01/ 2018 7

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

 Rayat Shi kshan
Sanstha’s Schemes-‘ o
Adar sh Rayat Sevak
Pur sakar < Karnveer
Parit oshak. ¢ Sevak
Wel fare Fund ¢ Sevak
Suraksha Vima. ¢ Life
VWrker /life nmenber for
teachers ¢ Rayat Maul
Pur skar ¢ Research
journal: Trajectory ¢ The
Rayat Sevak Co-operative
Bank Schenes : Al types
of loans. ¢ Sou. Laxm bai
Bhaurao Pati |
Shi kshanot t ej ak Sahakar i
Pat pedhi ¢ University’'s
Schenes- « G oup
I nsurance « Wl fare

journal :

of loans. -«

 Rayat Shi kshan
Sanstha' s Schenes-'
Adar sh Rayat Sevak
Pur sakar ¢ Karnveer
Paritoshak. ¢ Sevak
Wel fare Fund ¢ Sevak
Suraksha Vima. ¢ Life
Worker /1ife menber for
teachers ¢ Rayat Mauli
Pur skar  Research
Trajectory  The
Rayat Sevak Co-operative
Bank Schenes : All types
Sou. Laxm bai
Bhaurao Pati |
Shi kshanot t ej ak Sahakar i
Pat pedhi ¢ University's
Schenes- « G oup
I nsurance « Wl fare

Field visit and Study
tour ? Aj antha Verul
Study Tour ? Asha Bhavan
Speci al School Visit,
Various Schol arship
Schenes, Heal th awar eness
programe Dattak Pal ak
Yoj ana CGui dance for
conpetitive exans (TET,
TAIT, SET etc.) Best
Reader Award
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activities  Personal
Li brary scheme o
Felicitation of Ph.D.
holder in the in
Convocation. ¢ |deal
Teacher Award in
uni versity Jurisdiction e
Prize for outstanding
Books. Institution's
Schenes for Teaching and
Non teaching Staff e
Prize for Publication of
research article research
paper in National or Best
Journals. ¢ Field visit
and Study tour ?
Pust akanche Gav Bhilar ?
Aj ant ha Verul Study Tour
? Asha Bhavan Speci al
School Visit o Field
visit and Study tour ?
Pust akanche Gav Bhilar ?
Aj ant ha Verul Study Tour
? Asha Bhavan Speci al
School Visit o Health
awar eness progranme e
I nsurance (Bank of
Mahar ashtr a)

activities ¢ Personal
Li brary schene -
Felicitation of Ph.D
holder in the in
Convocation. e« |deal
Teacher Award in
university Jurisdiction e
Prize for outstanding
Books. Institution’s
Schenes for Teachi ng and
Non teaching Staff e
Prize for Publication of
research article research
paper in National or Best
Journals. ¢ Field visit
and Study tour ?
Pust akanche Gav Bhilar ?
Aj ant ha Verul Study Tour
? Asha Bhavan Speci al
School Visit « Field
visit and Study tour ?
Pust akanche Gav Bhilar ?
Aj ant ha Verul Study Tour
? Asha Bhavan Speci al
School Visit ¢ Health
awar eness progranme e
I nsurance (Bank of
Mahar ashtr a)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Rayat Shi kshan Sanstha has a transparent and robust system of periodic
internal, external as well as GST audit of all its branches.  For effective
managenent of financial resources, at the start of academ c year, the annua

budget of the college is discussed in CDC. The Col | ege conducts periodic,
quarterly, Annual Audit to nonitor the effective and efficient use of avail able
financial resources. The institution conducts internal as well as externa
audit of its funds annually and report of audit and its conpliance is discussed
in CDC Meetings for approval. ¢ Qur parent institution Rayat Shikshan Sanst ha,
Satara conducts internal audit of every institution quarterly/ half yearly and
annual ly. For this purpose it has its own Audit departnment. This departnent
conducts internal audit of every institution in every financial year (1lst Apri
to 31st March). After the inspection done by this departnent, audit report is
prepared and sent to college. It is mandatory to send the conpliance report
within 15 days fromthe date of conveyance of audit report from Sanstha. ¢ In
every financial year external audit is also done. It is conducted by Ms.
Kirtane and Pandit, LL.P.Chartered Accountant, Pune. The conpliance of externa
audit objections is also taken care of and it is also mandatory to send it
wi thin 15 days. The objections raised in the audit report are fulfilled and
conpliance report is sent. At the tinme of |ocal audit the objections raised in
the audit report are verified, cleared and nullified. ¢« In every financia
year, Audited statenent of accounts is sent to Accountant Ceneral, Minbai,
Director, (H Edn.)Kol hapur. ¢ Salary and non-sal ary expendi ture audit has been
done by Administrative Oficer, Joint Director Ofice, Kol hapur. After the
assessnent as per the report, conpliance of audit note is cleared. Afterwards
t he assessnent has been al so done by Account O ficer (H Edn. Gant) who send
the report. As per the report in case of any recovery, it is done by intinmating




concerned person and such conpliance report is sent to Joint Director Ofice,
Kol hapur. ¢ Apart frominternal and external Audit, Accountant Ceneral, Mnbai,
of fice conducts the audit as and when schedul ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

64000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Rayat Yes Rayat
Shi kshan Shi kshan
Sanst ha, Satara Sanst ha, Satara
Adm nistrative Yes Rayat Yes Rayat
Shi kshan Shi kshan
Sanst ha, Satara Sanst ha, Satara

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

?Econom cal Support in Enhancement in Professional Capacities programe (In
drapery and nmake up of students) ?Participate in International Wnmen s Day
Proranme ?Offered plants to college for devel opnent of college garden ?O fered
plants for college planting programmes.

6.5.3 — Development programmes for support staff (at least three)

Duty | eaves were sanctioned to the staff to participate in workshops and
sem nars. ?Yoga Workshop ?TeachR - New Franmewor k of Assessment ?Stress
Managenment ?Cyber Crinme Awar eness Wor kshop

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Col | ege was reaccredited by NAAC in February 2012. Teacher Educati on
Institutions were D-1inked by NAAC all over India in June 2017. NCTE appoi nt ed
QCl as new accreditation agency. Institutions has submtted accreditation
report (Teach-R) to QCl in Septenber 2017. But QClI has not conpl eted
accreditation procedure. The coll ege has sincerely undertaken several steps
towards quality enhancenent and quality sustenance. Quality initiatives were
reviewed through the various activities and programes conducted by the | QAC
for the specific purposes. Followi ng are sone of the quality initiatives taken
by the institute: ¢ Purchase of Latest Reference Books in Library e
Organi zation of Qutstations study visits ¢ Initiative has been taken to
establish collaborations with National International NGOs. ¢ Staff is
encouraged to publish research articles/papers in UGC Care Listed peer reviewed
journals. ¢ Psychol ogy and Science Laboratories strengthened « Efforts have
been taken on training of students in communication skills « Involvenent and
participation of alumi in college prograns

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

TAIT
Exam nati on
Gui dance
Wor kshop

30/ 10/ 2017

01/ 12/ 2017

10/ 12/ 2017

160

2018

Stress
Managenent

03/ 01/ 2018

05/ 01/ 2018

05/ 01/ 2018

100

2018

Cyber
Crine
Awar eness
Wor kshop

03/ 01/ 2018

28/ 01/ 2018

28/ 01/ 2018

100

2017

TeachR -
New
Franmewor k of
Assessnent

30/ 04/ 2017

26/ 07/ 2017

26/ 07/ 2017

25

2017

Teaci ng
Ai ds Maki ng
Wor kshi p

01/ 07/ 2017

12/ 10/ 2017

12/ 10/ 2017

70

2017

Ot hogr aphy
Wor kshop

01/ 07/ 2017

23/ 10/ 2017

23/ 10/ 2017

80

2017

Schol ar shi p
Oientation
Wor kshop

01/ 07/ 2017

24/ 10/ 2017

24/ 10/ 2017

90

2017

Al DS
Awar ness
Pr ogr amre

30/ 10/ 2017

07/ 11/ 2017

07/ 11/ 2017

110

2017

Cel ebrati on
of Student
Day

30/ 10/ 2017

08/ 11/ 2017

08/ 11/ 2017

100

2017

Cel ebration
of
Constitution
Day

30/ 10/ 2017

27/ 11/ 2017

27/ 11/ 2017

110

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
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Title of the Period from Period To Number of Participants
programme
Female Male
Cel ebration 05/ 09/ 2017 05/ 09/ 2017 38 18
of Teachers Day
and
Felicitation of
| deal Teachers
Cel ebration 08/ 11/ 2017 08/ 11/ 2017 100 35
of Students Day
Cel ebration 11/ 11/ 2017 11/11/ 2017 100 34
of Education
Day
Al DS Day 01/ 12/ 2017 01/ 12/ 2017 98 36
Cel ebration 03/ 01/ 2018 03/ 01/ 2018 99 40
of Birth
Anni ver sary of
Savi tri bai
Phul e
Cel ebration 28/ 06/ 2017 28/ 06/ 2017 40 16
of Kavi Kalidas
Din
Cel ebration 08/ 07/ 2017 08/ 07/ 2017 40 16
of Vat por ni na
Sem nar on 08/ 03/ 2018 08/ 03/ 2018 40 16
Wornen
Enmpower nent
Drama and Art 26/ 02/ 2018 26/ 02/ 2018 68 10
i n Education
I nt ernship 31/ 07/ 2017 23/ 09/ 2017 68 10
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

27.69
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to




ntages local
community
2017 1 1 26/ 07/ 2 1 TeachR TeachR 25
017 - New - New
Fr amewor k |Fr anewor k
of Assess |of Assess
ment nment
2017 1 1 23/ 10/ 2 1 Ot hogr Witing 80
017 aphy Skills En
Wor kshop [hancenent
2017 1 1 12/10/ 2 1 How t o 70
017 Teachi ng | make the
Ai ds Teachi ng
Maki ng Skills
Wor kshop
2017 1 1 11/11/2 1 80
017 Educat i on |Educati on
Day Day
2017 1 1 27/ 11/ 2 1 Cel ebr a Cel ebra 110
017 tion of Cftion of C
onstituti |onstituti
on Day on Day
2017 1 1 01/12/2 3 TAI T Ex TAI T EXx 160
017 am nati on |am nati on
CGui dance | Gui dance
Wor kshop | Wr kshop
2018 1 1 05/ 01/ 2 1 Stress Stress 100
018 Managenen [Managenen
t t
Wor kshop | Wor kshop
2018 1 1 28/ 01/ 2 1 Cyber Cyber 100
018 Crine Crine
Awar ness | Awar ness
Wor kshop | Wr kshop
2018 1 1 02/ 03/ 2 1 Engl i sh Engl i sh 100
018 Conmmruni ca |Comuni ca
tion tion
2018 1 1 08/ 03/ 2 1 Wnen E| Wnen E 100
018 Xpower men |xpower nen
t t
Wor kshop | Wr kshop
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
For Princi pal 15/ 06/ 2017 1. Principal behaves in
such a manner that earn
respect by uphol di ng
integrity, dignity,
decorum and efficiency at
all levels. 2.Maintain
tol erance while dealing
wi th burning issues anong
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students and
subordi nates. 3. Do not
discrimnate the faculty
nmenbers and students on
grounds of gender,
col our, and creed.

For Teachers

15/ 06/ 2017

1.Involve in Teaching,
Lear ni ng, eval uati on and
research activities
2. Keep your subj ect
knowl edge up to date
3. Treat your coll eagues
as professional equals,
regardl ess of their
status. 4.Teachers should
denmonstrate to students
their conmtnment for
excel |l ence in work,
manners and achi evenent.
5. Teachers shoul d uphol d
human dignity and pronote
equal ity of gender,
religion and ethnicity

For Student - Teachers

15/ 06/ 2017

1. When a student -
teacher neets a nenber of
the teaching staff of the
coll ege within the canpus

or outside, it is a
matter of politeness that
he/ she shoul d greet
hi ml her. 2. Habitua
negl i gence in college
wor k, di shonesty,
obscenity in word or act
or any other acts of
m sconduct will invite
severe disciplinary
action. 3.Student -
Teachers shoul d fol |l ow
all rules and regul ations
in the internships and
practicing school s.

For Adm ni strative

St af f

15/ 06/ 2017

The behavi or of
adm ni strative staffs
shoul d be polite and

gentl e towards students,
teachers and public.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 26/ 06/ 2017 26/ 06/ 2017 60
Birth Anniversary
of Ch. Shahu
Mahar aj
Cel ebration of 15/ 08/ 2017 15/ 08/ 2017 65

I ndependence Day




Nat i onal Sci ence
Day

Cel ebrati on of 05/ 09/ 2017 05/ 09/ 2017 100
Teachers Day and
Felicitation of
| deal Teachers
Cel ebrati on of 22/ 09/ 2017 22/ 09/ 2017 2100
Birth Anniversary
of Karnveer B.
Pati |
Cel ebrati on of 11/ 11/ 2017 11/ 11/ 2017 90
Educati on Day
Cel ebrati on of 02/ 10/ 2017 02/ 10/ 2017 110
Birth Anniversary
of Mahat ama Gandhi
Al DS Day 01/ 12/ 2017 01/ 12/ 2017 110
Cel ebrati on of 03/01/ 2018 03/01/ 2018 100
Birth Anniversary
of Savitribai Phul e
Cel ebrati on of 27/ 02/ 2018 27/ 02/ 2018 90
Mar at hi Raj bhasha
Di n
Cel ebrati on of 28/ 02/ 2018 28/ 02/ 2018 90

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Proper managenent of waste di sposal 2.
around the college 3. Use of separate waste bins 4. Plastic Free Canpus 5.
Li quid Wast e Managenent 6. E-Waste Managenent 7. RAINWATER HARVESTI NG

Installation of Dustbins in and

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - |

for ‘Better Health’

Readi ng : Wy,

Title of the Practi ce:
1.Goal: 1.To inspire a sense of
engage the student teachers in nmeani ngful
thinking ability. 3.To help a student to develop the accountability as a
teacher. 2. The Context
interest in reading. Students enrolling in ACCOES are going to becone teachers
reading we have initiated the novenent
No. Activity Nature 1 Introduction
of Teachers accountability through Brain Storm ng G oup D scussion 2 Exercise
Exerci se, Yoga, Meditation etc.
about SWOT Analysis and Its application at
Sel ected articles and poens Selected articles and poens of eninent
authors like — Dr. Abhay Bung, Dr. R A Kunbhar,
of Attitude through Learning from Environnent
I nstitutions, Books,
Books Sel ected Books of emninent Marathi authors |ike — Shala Bhet,
Dnyanrachanavad, He Uttardayitva Apal e Nahi Kay ?,
Shi kshasat hi Adarsh Acharsanhita 7 Lectures Lecture and Di scussion |ike- 1.
Dr. Gajanan Apine 2. Exercise ,
Dr. Uresh Pingale 3. Accountability of Teacher towards
Students : Dr. R A Kunbhar 4. Accountability of Teacher towards Parents and

in future. To inculcate the habit of
‘“Nurture Reading Culture’

Films, Events,
Pal akat va, Na Petal el e D ve,

How and How nuch?-
Meditation and Heal th :

Nurture Reading Culture - A Myvenent
readi ng culture in student teachers. 2.To
readi ng that devel ops personality and

It is said that the new generation does not take

3. The Practice Sr.

| ndi vi dual

I nci dents etc.

Level

Kusumagr aj

3 SWOT Analysis Orientation
4 Di scussi on about

Mar at hi

5 Devel opnent
Learning from personalities,
6 Di scussi on about Sel ected

Vi veki

Yoga,



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11832_promotion_activities_1629883490.xlsx

Society : Shri Kishor Bedakihal 5. Gowing Up .... : Dr. Shaila Dabhol kar 6.
Accountability of Teacher towards Seniors, Institution and Organisation : Shr
Vijay Landage 7. Accountability of Teacher towards Teaching Profession : Dr.
Krishna Patil 8 Synposium 1. Devel opnent of Accountable Teacher in Me : Krishna
Patole 2. Wiy | beconme a Teacher ? : Dr. NNR Sapre 3. Being a Teacher .. : Ms
Sandhya Chougule 9 Filns and Short Filnms : Cbservation and Group Discussion 1
Shala 2. 10th F 3. Shala Bhet 4. Miulgam 5. Pratidnya 10 Interviews of
Account abl e Teacher Discipline wise and Subject wi se Interviews of Accountable
Teacher — Report Witing and Discussion 11 Participation in Social activities
and activities related to Literature Active participation in One Day Satara
Sahitya Samel an in nenory of respected Dr. Baba Amate and Refl ection on
experiences 12 Participation in activities related to Social Accountability
?I mpl enentation of Cracker Free Diwali — Student teachers and Pupils
I nvol venent ?Participation in Eco Friendly Holi and Rangoli 13 Vari ous
Activities in Internship Progranmme Witing of Experiences based on sel ected
activities in internship Schools 14 Readi ng of sel ected Books Readi ng and
Di scussion of follow ng Books ?Shal a Bhet ?Viveki Pal akatva ?Khali Jami n var
Akash ?Aapl e Kam Aapl e Jivan Sarvaswa 15 Debating Debating on — Whether it is
appropriate or inappropriate to consider a teacher responsible for students’
success or failure? 16 As a teacher : My ains, ny plans and ny ways Persona
Witing 17 Essay Witing from Student teacher What | got fromthe nurturing the
Teacher Accountability Progranme? 18 Doubts, Carification , Questions,

Di scussion and Cui dance related to Wole Programme Wth Accountability and
Wt hout Accountability : Dr. R A Kunbhar, Shri B. A Shinde and Student
teachers 4. Evidence: Photos, Hand bills, Letters, Articles, Questions, Letters
of Conmitnent, Research Articles etc. are the evidences of our efforts. 5.

Pr obl em Encount ered and Resources Required The concerned faculty received the
reactions from student teachers and school pupils appreciating our efforts.
?Plan of Action was executed by student teachers for inproving the
accountability. ?Plan of Action was drawn by student teachers for acquiring the
readi ng skill, debating, group discussion and SWOT anal ysis. ?Student teachers
appreciated the practice as they felt free to express their suggestions w thout
any fear. ?Determning the activities that need to be sustained, nodified or
di scarded The probl ens encountered in the practice were as foll ows
?Avai lability of tinme ?Individual analysis of accountability is difficult task.
?Eval uation process Best Practice - Il Title of the Practice Environmentally
Safe Cracker Free Diwali 1.Goals: 1.To reduce the adverse effect of explosion
of crackers on our Environnent. 2.To nmake aware of How to cel ebrate an
Environnental ly Safe Cracker Free Diwali? 3. To check the effectiveness of the
cel ebration of an Environnmentally Safe Cracker Free Diwali. 2.The Context:
Pol [ ution through Crackers: Wile enjoying burning fire crackers these people
fail to enpathize with those who are not able to enjoy Diwali festival because
of Dblasting sounds and floating poi sonous air. The elderly people, new born
babi es and peasants are the worst affected especially on Diwali Day when the
whol e city go crazy with hundreds and thousands of people expl odi ng
firecrackers sinultaneously. It is also a nightmare for birds, dogs, cats and
ot her ani mals who have to hide thenselves for survival till our so-called
festival of celebrations are over. But little do people realize that in our
i ncreasingly populated and polluted cities, the tenporary joy of watching the
firecrackers is soon replaced by the intense air pollution caused by these. The
toxi ¢ substances used in the firecrackers rel ease toxic gases that are harnful
to the health of all living beings. The high Ievel of noise is generated by the
crackers cause i nmense suffering to birds and ani nals. Besides, Diwali crackers
are dreaded by the sick and the ailing. Harnful effects of Chem cals used in
crackers Lets do a little analysis of crackers and list out in actual terns the
harnful effects posed by each of its chem cals. Chem cal |npact Copper
Irritation of respiratory tract Cadmium Anem a and danage to ki dney Lead:
Affects the nervous system Magnesium Its dust and funmes cause netal funme fever




Sodi um Reacts violently with noisture and can attack the skin. Zinc: Leads to
vomting Ntrate: Could lead to nental inmpairment Nitrite: Could lead to coma
Noi se Pol | ution caused by Fire Crackers Crackers that nmake a noise of nore than
125 decibels at four netres distance fromthe point of bursting are banned by
the law. G ven here are the hazards posed by excessive noise pollution caused
by crackers: 1.Hearing |loss, high blood pressure, heart attack and sl eeping
di sturbances. 2. Sudden exposure to | oud noise could cause tenporary deaf ness or
permanent rel ative deafness. 3. The noise al so causes extrene stress and fear in
animals. Five Principles of Nature conservation To be able to conserve our
natural environment it is inportant to keep in the follow ng principles -
1. Reduce : the ampunt of things we use 2. Reuse : the things we have in

different forns until we have absolutely no use for them 3. Recycle : itens that
are no |longer functional. 4.Rethink: the choices we make when deciding to buy
sonmet hing and 5. Refuse : things that we do not need at all. So this Diwali,

before you buy somet hing new apply the above five principles and only then pay
at the counter! 3.The Practice: “Vivek Vahini” of our college organized an
Environnental |y Safe Cracker Free Diwali Canpaign 1.Qur B. Ed. student teachers
were notivated to actively participate in an Environmental |y Safe Cracker Free
D wal i Canpai gn before Diwali vacation. 2.Distribution of Volition Letter to
student teachers. 3.Devel opment and inpl enmentati on of opinionnaire for school
students and parents. 4.Collection of Volition Letters from 10 school students
by each student teacher. 5.To give nessage about this activity to the society
t hrough newspaper. 6.To submit the collected the volition letters to
Andhasradha Nirnulan Samrittee. 7.To inspire the students to use noney they
waste to buy firecrackers can be used to help at | east one poor and needy
child s education. 4.Evidence: Letters of Commitnent, Evaluation charts,
Newspaper cuttings, Photos, Action Research, and Practical Reports are
preserved. 5. Problem Encountered and Resources Required Qur efforts had a
hi gh i npact and we received reactions from peopl e appreciating our efforts.
Many of them pl edged that they will not buy crackers for their children from
this year onwards. 1In addition to the positive feedback we received a | ot of
support fromthe newspaper who covered our canpaign.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. azadcol | egesatara.in/| QAC/ Best Practice 17-18. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

?* There should not be a village w thout school and a school w thout a trained
teacher.” This is the ideal, the founder of the Rayat Shi kshan Sanstha, the
| at e Padmabhushan Dr. Karnmaveer Bhaurao Patil cherished and earnestly struggl ed
for throughout his |life. He sincerely believed, a teacher from nmasses who knows
the rural community with all its ills can effectively instruct the students
bel onging to the rural areas. ?How to get trained teachers in such a |large
nunber was a genui ne problem To fulfil the grow ng demand of the trained
teachers for the secondary schools which he has started in nooks and corners in
renote areas of Maharashtra for the education of nmasses, he strongly felt the
need of havi ng sansthas own secondary teachers training college ?Realizing the
basi ¢ need of secondary schools, the founder of the sanstha established a
secondary teacher’s training college in 1955 at the historical place Satara
Cty. ?The vision of the Institution is “Towards excell ence in Teacher
Education.” According to this vision to provide excellent practices in teacher
education to the student teachers is the priority. ?To fulfill this priority we
do organi ze the various activities for the enrichment of the student teachers.
?Internship progranme is one of the best distinct activity. ?To run the
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Internship progranme effectively, Institution has devel oped ‘ School Coll ege
Forum . School College forumincludes Education O ficer (Secondary), College
Faculty and Head Masters of Internship and Practising Schools (48) and which
are present in the periphery of 35 kns. Every year before the Internship
Programe Col | ege organi zes the School - Col | ege Forum neeting. Education
of ficers, Head Masters provide the inportant suggestions regarding the
Internship Progranme, also give the feedback about the Internship programe run
in the previous year. ?Internship Schools include varied schools |ike rural,
urban, schools for boys, girls, coeducation , Marathi nedium sem -English
medi um English nedium Student-teachers get the teaching experience in these
varied schools. ?Wth consideration of suggestion and instructions by
st akehol ders, the Institute plans Internship programme. This programre has been
run in there phases i.e pre-internship, during internship and post internship.
?Apart fromthe syllabus Internship progranme includes Village Survey, Street
plays, tree plantation, rallies about different social issues, school surveys,
organi zati on of guest |ectures on various issues |ike eradication of
superstitions, Environnental Awareness, Health awareness, CGender Equality,
Competitive exam nations etc. ?All the programe were planned and i npl enent ed
as per the planning. Institution take the tinme to tinme oral feedback fromthe
Headmasters of all schools about Internship programe and suggestions fromthem
conveyed to the student-teachers. ?In post internship programme each group
prepare the Internship activity report and presentation. Each group have to
represent the Internship activity in front of faculty nmenbers and renai ni ng
students. This will be very nice knowl edge addition to all. Because each group
conducted the different activities. ?To devel op the socio conmitted teachers
Institute al so organize varied in house activities and progranme |ike guest
lecture, rallies, street plays, birth and death anniversaries of freedom
fighters, educationist, social workers etc.

Provide the weblink of the institution

http://ww. azadcol |l egesatara.in/l1QAC/ Institutional Distinctiveness. docx

8.Future Plans of Actions for Next Academic Year

Future Plan as follows?To notivate the faculty to apply for projects funded by
nati onal international agencies. ?To Devel op nore e-contents by faculty. ?To
organi se FDPs to help the teachers in neighbouring colleges and institutions. ?To
upgrade institutional website. ?To apply for autononous coll ege status. ?To
conduct nore placenent drives to provide job opportunities to the students. ?To
strengthen ICT facilities in the college. ?To augnent the infrastructure
facilities. ?To add nore books to the main library. ?To introduce nore Val ue
added courses, workshops and Training programmes related to Teacher Educati on.
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